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SHARAT DYNAMICS LIMITED 

KANCHANBAGH::HYDERABAO 


(Office of General Manager (Personnel & Admin.istration)) 

Ref: BDU04/51/035/C-P&A Date: 24 Jul 2010. 


CIRCULAR 


PC No.14/201() dated 24 Jul 2010. 


Sub: Revision of-Wage Structure of Workmen 

.... ~. 

~ "; 

In pursuance of the Memorandum of Settlement (MoS) dated-..20 Jul 2010 
entered into with the recognized Union, BDL Employees Trade Union-Congress 
(INTUC) Regd. No. A-3711, the Management is pleased to revise the Wage i._

' ·.:~::
Structure of Workmen, who are on the regular rolls of the Cc>mpany as on 31 Dec 
2006 as per the details giv~n in the following paragraphs: 

1.0 	 REVISED PAY SCALES 

1.1 	 The existing pay scales of workmen shall be re.vised as under with effect 
from 01 Jan 2007. , · 

"I! ... 

Wage Existing Scale Revised Scale 
Grouo 

1 3500-65-415.0,..70-6040 
Miolrnum13aslc (Rs.) 

7650 
.. -

2 3660-75-4410-80-6810 8000 
3 3830-854680-90.7110 8350 
4 4020-1.00-5020-105-7435 8750 
5 4200-115-5350-120-7630 9150 
6 . 462(),.135-5970-140-8350 9700 I IJ . 
7 . 4870-155-6420-160-8980 10250 .. 

8 5000-165-665(),.170-9370 10550 f.I ;• ··t .l. 

9 5200-170-6900-175-9700 10950 
10 5400~180-7200-190-9860 11350 I ( •11 .. d} 
11 11150 . ~neW}l 
12 12150 cne\1/} tt 

11;; tA ff 

1.2 	 Revised Scales are indicated at minimum of the seale ·and the scales 
are open ended. · 

1.3 	 Percentage of increment shall be @3% on the revised running basic for 
all wage groups and in · respect of cases imiolv-liig postponement of 
increment due to loss of pay/absence without leave the increment will 
be regulated w.e.f 01 June of each year by _allawjng proportionate 
increment for the period it is due. :~: ; ih ;~ 

.. . . 	 .~:!'.~U~ 
1.4 	 In respect of new appointments, the following proce.dunL will be followed 

~9 regul~J~ ~he d.a~ gf !n~r~me_n~. __ ~- __ 


. -- --- -· ­
1.4.1 	 The first increment will be due on coropJe.tion_of one year of 

service subject to the empl9yee J?_~.ng-~!igible for the 
increment. 
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1.4.2 	 On the following 1•1 June, a pro-rata amount corresponding to 
the number of full months left between the date of increment 
and foilowing: June of the year will be added to the basic pay 
t'!twards Jncr~ment. Subsequently, increment will accrue on 
1 Ji.,ne of ·each year subject to the existing terms and 
conditions fot grant of increment. . . · . 

. . 	 . . 
• \·• 	 lw 

1.5 	 With the revise~ scales being open ended, the workmen will not get 
stagnated in the1scales of pay. • 

. 	 , . f• ' 1 :· 

1.6 	 WG:11 and WG:12.:i wm be introduced as and when a new revised 
Career Plan is intrdduced and regulated accordingly. 

2.0 	 FITMENT BENEFIT: 

2.1 	 To the Basi.c pay drawn on 31 Dec 2006 (excluding additional 
increments sanctioned as TRI, PP on TRI, PP towards increment 
Protection, FPI, Hindi ·Increments and service weightage) but ineluding 
stagnation increments and · additional increments granted to WG:10 

. employees and' applicable amount of 	 Dearness Pay and Industrial 
DA at 78.2% as :on 01 Jan 2007, a fitment benefit of 30% will be 
added. "·> i1 

. 	 1·. 
I ' . 

2.2 	 The system of gr'af.lting two additional increments to WG:10 employees 
· vide 	PC No. 15~2004 dated 14 Aug 2004 will be applicable to all 
employees in WG,;10. till the WG:11 is implemented. The additional 
increments granted before 01 Jan 2007 will be dealt with as per para 
2.1 above. · Th~~·ad.di.tional increments which are due on or after 01 
Jan 2007 will ·tl_e_grn.11ted in the new pay scales. No such increments 
will be granted ;once WG:11 is introduced irrespective of length of 
service in WG:1 ifind irrespective of an employee getting promotion 
to next Wage · Group or not. If an employee is sanctioned with such 
increment on 01 June of a particular year and gets his promotion to 
WG:11 on 02 June of that'year subsequentiy such increment will be 
withdrawn. 

3.0 	 SERVICE WEIGHTAGE AMOUNT: 

3.1 	 The workmen who were on the rolls .of the Company as on 01 Jan 
2007 will be paid service weightage amount at the following rates for 
every completed year of service as on 31 Dec 2006, subject to a 
minimum guaranteed service weightage amount of Rs. 100/-; The 
amount of service weightage once determined will not undergo any 
change every time when the workmen completes further years of 
service. This amount of service weightage will remain fixed till the next 
wage settlement. 

Completed years of service as 
on 31 Dec 2006 

Rate(Rs./PM) per completed year 
of service 

Uoto 15 years Rs. 24/­
16 to 25 vears Rs. 28/­
Above 25 years· Rs. 32/­

Contd.. 3 
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3.2 	 For reckoning the years of service, workmen who have completed 
service of 6 months and above as on 31 Dec 2006 will be rounded 
off to one year and less than 6 months will be ignored. 

3.3 	 The Special (Service) Allowance granted to the workmen 
regularized~o.ined on or after 01 Jan 1997 but before 01 Jun 2000 in 
terms of Para 8.2 of MOS ·dated 13 May 2001 and continue to be on 
the rolls of the Company as on.the date of signing of Memorandum of 
Settlement (MOS) dated 20· Jul 2010 will be paid a Service 
Weightage equivalent to the ·amount of Special (Service} allowance 
sanctioned earlier. 

3.4 	 Those workmen who were regularized/joined from earlier 
casual/contract service after 01 Jan 2007 till date of signing of MOS 
dated 20 Jul 2010, shall be paid Service Weightage shown against 
each indiytdual as at Annexure. 

3.5 	 Service Weightage granted at para 3.3 is in addition to the ~ervice 
Weightage at para 3.1. 

3.6 	 The servicf? weightage amount~ arrived at as above will be considered 
as Basic Pay for the purpose of DA, HRA, Leave Encash'ment, PF and 
Gratuity only w.e.f. 01 Jan 2007. , 1 ,. 1 

. 	 . ·: 1 n: .- •.. . 

4.0 	 PAY . FIXATION IN RESPECT OF WORKMEN' .wi.io. WERE ON THE 
ROLLS OF THE COMPANY AS ON 31 O~CmBER 2006 . ANO 
CONTINUE TO BE ON THE ROLLS AS ON 01 J~~ ~Q7 . 

Step1: 1
a) Ascertain the basic as on 31 Dec 2ob~.:~ nq~~ing stagnation 

increment, WG: 10 additional increments but ~u~iag the following: 
· . . : r: .._: le ;t . 

~ 

i) 	 Additional increments [Talent Retention Increments (TRI)] and 
TRPP granted w.e.f. 01 Dec 2006 (in terms of PC No. 
1412007 dated 29 Aug 2007). ; ~,; :.1ji )j,n_- · 

'ti1 c:ia:e .:: 
ii) PP towards Increment Protection (IPP) ;'\ ::ig fi:i; ., 

iii) 	 Service weightage amount I Special Allowance, if any granted 
w.e.f 01 Jan 1997 (in terms of PC NO. R~(@ ~~ dated 31 May 
2001). . . 

iv) 	 Monthly cash incentive · drawn u~4,~0, ,Jfamily Welfare 
programme as on 31 Dec 2006 in the-:Pf~t~$lt~ised scales of 
pay (1997) in terms of PC ·No. 0912001 dated 31 May 2001 
(as amended from time to time). · 

. 	 . \jJ.lii) \: • 
v) . 	 Personal pay for passing Hindi, Hindi iT:YPiv.i iting and Hindi 

Stenography exams under Hindi Teach!~92jg9eme from time 
to time) . · • · 

·ADD to th~ said Basic pay the following: 

' I. 

I I.! \'i;,;\;C~, 

J ;i2.J(i· 

·cl ~r f . 
. l if'El· l"H ,, 



.·" ,, ..... 
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b) Applicable amoufit:[of [])earness Pay and Industrial DA at 78.2% as 

on 01 Jan 2007·0"11 the~ Basic pay as in (a) above. 


;:; ? t;· ' : 

c) 	 Fitment benefit @S.0%·on Basic pay (specified in SI.No. (a) above) 


and Dearness ·p,-ar ·and DA of 78,2% as on 01 Jan 2007 in 1997 

scales of pay (s·pe~ifi~d' at SI. No. (b) above) · 


'" : '"• . 	 : 
•· ..~ -• r 	 ISTEP 2: 

,,,r ;, r . ' 	 , . 

The sum of (a)+ (b) +·{c) arrived at above will be the aggregate amount. 

STEP 3: 

The PP towards Protection :of Pay (IPP) which was being drawn by the 
respective employees as o.n 31 Dec 2006 will be added to the aggregate 
amount so arrived in &tep 2'. The total amount arrived at would be rounded · 
off to the next ten rupees and pay fixed in the revised scale of pax. ­

5.0 	 FIXATION OF PAY']N' RESPECT OF THOSE WHO WERE APPOINTED 
/)ON OR AFTER 01 JAN 2007: 

....... 

. 5.1 · Workmen who are appointed in the Company on or after01 Jan 2007 


will be deemed .fohave been directly appointed in the revised scales of 

·pay. Pay of workmen who were appointed at the minimum of the pre­

revised scales 'M pay.(excluding additional increments) will be fixed at 


. the minimum of the corresponding revised scales of pay with effect 

from the date of appointment. -If the pre-revised basic pay (including 

additional increments if any) plus pre-revised DA as on date of joining 

is more than tevised•'basic pay plus revised DA, the difference will ~e 

protected as Special, Pay and will be reckoned · for the computation of 

DA, HRA, Contribution to PF and payment of gratuity, Leave 

Encashment only. : · 


1 

6.0 	 ANNUAL INCREMENTS 

6.1 	 Annual increment @3% will be granted on due date of increments 

i.e., 01 June every year, as per the.existing procedure in the revised 

scales of p~y with effect from 01 Jan 2007. The annual increment 

will be rounded off to the next multiple of Rs. 10/-. 


7.0 	 ADDITIONAL INCREMENTS 

7.1 	 Additional increments (TRI) granted to the non-executive employees 

vide PC No. 14/2007 dated 29 Aug 2007 with effect from 01 Dec 

2006 would be ignored for the purpose of fitment/pay revision and 

stand withdrawn . from 01 Jan 2007 and considered as Special Pay 

as defined in para 8.0 below. 


8.0 	 SPECIAL PAY: 

8.1 	 Workmen who were on the rolls of the Company as on 31 Dec 2006 

and continue to be on rolls as on 01 Jan 2007 would be granted 

Special Pay equal to the amount of additional increment and 

Dearness.Pay and DA of 78.2% thereon drawn by the individual as 

on 01 Jan 2007 as indicated below: 


contd.. 5 
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Wage Group Ranae(Rs./- PM) 
1 2321249 
2 2671285 
3 454/481 
4 535/561 
5 820/855 
6 9621998 
7 1381/1426 

..., 

8 1470/1515 : - -

9 1818/1871 
10 .224512370 

8.2 	 The . Special Pay will be reckoned for computation of DA, HRA, 
Contri.buti9n to PF and p§lyment of gratuityi & Leave Encashm~nt 
only. This amount will be merged in the basic p.ay from the effective 
date of the next wage revision. 

9.0 	 DEARNESS ALLOWANCE (DA): 

9.1 	 Dearness allowance to workmen will be paid Q& per the instructions 
· issued ·by ttie Corporate OffiC:e based on the orders issued by the 
Government from time to time. · The . OA formula adopted for 
payment of Dearness allowance ·to thf(t ~ecutives of the Company 
in the revised salary structure (2007) as _l}o~ed by the Government 
of -India, will be followed to workmen also in the revised wage 
structure and regulated as detailed beloYI(:: : ~ · . 

92 	 The revised rates of DA payable to th~:~orkmen for the quarter 
commencing from 01 Jan 2007 to the q~~iter ending with 30 Jun 
2010 will be as under: · 

Quarterly average -Rate 	of DA (in % ofDate of Dearness 
AICPI t,1pplicable· •Basic pay) allowance . · 
(2001=100) 

9.3 	 Rate of DA payable during. each quarter jnp:fti. Ye'.1will be notified by 
the Corporate Office from time to time as p~f\'Sovernment directions 
on the subject with reference to AICPL 

01-01-2007 
01~04-2007 . .. 

. 01-07-2007 

. 01-10-2007 
01-01-2008 
01.;.04-2008 
01-07.,.20E)8 

.."":' ~--01-10-2008 - - - ­
. . 

01-.01-2009 
01-04-2009 
01-07-2009 
01-10-2009 
Oh01-201() 
01-04-2010 

126.33 	 (,; NU . 
;Q.8 .127.33 	 Li. 

128.00 	 'i;; r: :t:i . 
131.67 4.2 

·- ·-.5.8 .· 
' 134.33 
133.67 

. ­

6.3 
138.00 9.2 

' 142.67 j 1i; ' '2.'9 . . ·- . .. . _ ,

147.33 l16.6 
. - . _..._· . -· -~- ·

147.67 	 ..I:~'16'~f 
. " .:t;fJ·~s.149.67 	 ."' - .

'25:'3 .158.33 	 .t 

165.33 	 11''30:9 
170.33 	 I .34.8 

. __, - ·­
·1 --·-· =:~· ­
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10.0 	 HOUS~ RENT AllQWANCE {HRA): 

10.1 For the period from 01 Jan 2007 to 30 Apr 2009, HRA will be 
computed based on pre-revised basic pay (1997 scales) subject to 
the 'rates, ceiling and terms and conditions as existed at that time . 

• .;,1 

10.2 	 Effective from:01 May 2009, the workmen will be paid HRA based"On 
running basic pay in the revised scale of pay (2007 scales) based on 
the re-classified list of cities as notified by the Government of India at 
the following rates as per existing rules of the Company which is 
being followed in respect of executives of the Company. 

: Cil." 	C: 
Classificatiom ""' 'of Cities/ 
towns with ooou.lation 

HRA Rate per month 

50 lakhs and 'above 30% o.f Basic Pav 
5 to 5Q lakhs 20% of Basic Pav 
·Less than 5 lakhs 10% of Basic Pav 

10.3 · 	Payment of:HRA fr0m 01May2009: 

19.3.1 HRA to workmen from 01 May 2009 will be computed on the 
running :basic pay . in the revised scale of pay(2007) at the 
rates mentioned at para 10.2 above. 

·d b ~"' 	 . 
10.3.2 On application of the provisions of para 10.2 above, 	in case 

the actual amount of HRA as per prescribed rate is less than 
· the actual amount of HRA drawn earlier 	in the case of a 
workman, the difference would be allowed to be drawn as 
Personal Allowance until the difference is eliminated in course 
of time. -: 

11 .0 	 CITY COMPENSATO.RY ALLOWANCE (CCA): 

11.1 	 Payment of City Compensatory Allowance (CCA) stands abolished 
with effect from 01 May 2009. 

12.0 	 Monthly cash incentive under Family Welfare programme effective 
from 01 Jan 2007. 

12.1 	 In respect of workmen who himself/herself or his/her spouse 
underwent family planning operation on or after 01 Ja11 ·2007 and 
was allowed monthly cash incentive under the Family Welfare 
programme at the rationalized rates in Hl97 scales will be allowed 
revised rate of increment in the corresponding revised scale of pay of 
the Wage group· on the revision of the basic pay in which the 
workman had been allowed the monthly cash incentive. 

12.2 	 The workman who himself/herself or his/her spouse underwent 
family planning operation prior to 01 Jan 2007 will be allowed to draw 
mQnthly cash incentive equivalent to the lowest rate of increment in 
the minimum of the revised scale of pay corresponding to the scale 
of pay against which the individual had earned the monthly cash 
incentive in the pre revised scale of pay. 

·	~td.. 7 
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12.3 	 No other benefits will be paid on such incentives w.e.f. 01 Jul 2010. 

13.0 	 PAYMENT OF ARREARS: 

13.1 	 The benefits of wage revision and payment ot .arrears arising out of 
\ . 

this revision shall aecrue to . all regular employees/ex-employees 
other than those who ceased to be in the service of the Company on 
the following grounds after 1•t January 2007. · . 

i) Dismissal 
ii) Resignation without permission or notice 
iii) Resignation where disciplinary action against · the workmen 

had alrea~y been initiated and was in progress. 
iv) Resigned . without ·notice where bond liability had not been 

discharged. ­

14.0 	 ANOMALl~S: 

14.1 	 Wage anomalies if any, which may arise on account of the 
implementation of the revised pay scales will be examin,ed and will 
be resolved as per existing rules. However, claims for rectification of 
pay anomalies, if any, arising on .account of m~rger ·of WG:10 
addition~! Increments on 01Jan2007 will nol~~ 'rttertained · 

15.0 	 RECOVERIES OF ADHOC, LTA ADVANCE, INCOME TAX ETC., 

15.1 	 Recoverable ad-hoc advance amount pai~ ~\oa .wprkmen as per1
Circular reference No. BDU04/83/2009 dat~rft' ~~c 2009 will be . 
recovered from arrears. · : . ":f H~ ·:-!:· 

15.2 	 50% of the ad-hoc amount paid against LTA for the Block Period 
2010-13 vide PC No. 26/2009 dated 31 Dec 2009 would be adjusted 
towards LTA for the period 01 Jan 2010 to 3P,.;J,un 2010 on pro-rata 

· basis; Balance amount of LTA ad-hoc will I:>~ Jg:c;:.gvered from the 
Perks payable under Cafeteria Approach. ') f ,;ii ;~~> 

. 	 • • £ 1~~ ~ l k~ 

15.3 	 Recoveries towards Income tax, professional tax and other statutory 
dues, in respect of arrears payable will be effected as per provisions 
of respective Acts. 

15.4 	 Merely because ·of revision of basic pay/scale .,9f !P.~Y•. there will . not 
be any upward revision in the enti~efP.~"lL to various 
allowances/benefits related to Basic pay. SucQi ~.llp~~nces/benefits 
will continue to ·be paid based on the notion~., pff;1.~revised basic 
pay/scales of pay (1997 scales) unless revised;'~~ ~~ily. 

16.0 	 Career Plan 

16.1 	 There is a necessity to revise Career Plan;. atl,d i~~me shall be 
finalized in consultation with the Union at ij);8, (j~~st. On such 
announcement of Career Plan, the WG: 11 will be made effective 
from 01 Jun 2010 and WG:12 will be regulated as per revised Career 
Plan. 1o ~nr Lt; 

: :: Bl'. . 


: Ct.Sci >;K 
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16.2 	 On introduction of new C~reer Plan a new scale will be introduced 
· with a starting Basic Pay of Rs. 72001-. The increment rate wm ·be 
· 3%. The ihdl!ICtio'n of Helper will be in the said new scale from then 

onwards. ·:- i 

17.0 	 CONDITIONS AND EFFECTIVE DATE 

17.1 	 For all the at56ve~ ·the existing conditions unless altered/modified as 

stated herein above will continue to be applicable. Also, the effective 

date will be as mentioned . at the respective places herein-above, 

otherwise, it will be effective from 01 Jul 2010. 


17.2 	 All . existing facilities and benefits, other than those, specifically dealt 
with herein and with other circulars being issued today, will continue 
unaltered. -· .. ' 

18.0 . 	PAYMENTS 

18.1 	 All payments at KBC and BG will be made only through Bank. In /) 

case, if any pay day falls on holiday either for Company or Bank, the 
payment Will· be made On the previous Working day. 

19.0 	 All efforts are being made to pay wages for the month of Jul 2010 as per 
new scales. The arrears for period from 01 Jan 2007 to 30 Jun 2010 as 
applicable will be paid in due course. The Pay Fixation and arrears ·are 
subject to Audit and any adjustments arising out of Audit · verification shall 
be effected in subsequent payments. 

20.0 	 This revised Wage Structure will remain unaltered till 31 pee 2016 or till the 
Executive Salaries are revised Whichever is earlier. 

~k 
(PPC AJAY KUMAR) 

GENERAL MANAGER(P&A) 
STANDARD DISTRIBUTION 

.~ 
I;; 
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BHARAT DYNAMICS LIMITED::KANCHANBAGH. HYDERABAD 

ANNEXURE TO PC NO 1412010 DATED 24JUL 2010. 
Provlslonal 

S.NC NAME FATHERS NAME ST.NO DATE OF 
S/Shrl JOINING Service Ser. Wt. 

1 RAJUM MUNNU SWAMY 42670 03-01-1981 26 156 
2 JAMES KS KSAMUEL 42683 01-11-1991 16 96 
3 JAHANGIR BABU S BANGARAIAH 42684 24/02/91 16 96 
4 NARSINGA RAO VS . SATYANARAYANA 42685 27/03/91 16 96 
5 RAMCHANDER D BALAIAH 42686 04-11-1991 16 96 
6 HARICHANDER K JANAKIRAM 42687 05-01-1991 ' 16 96 
7 MANAS SINGH SHIV DAYAL SINGH 42688 06-01-1991 16 96 
8 SAi BABU A RAGHAVAIAH 42689 06-01•1991 16 96 
9 ARUN KUMAR A NARAHARI 42690 07-01-1991 15 90 
10 RAZAKMA MA RASOOL 42691 ' 07-01-1991 15 90 
11 SATYANARAYANA 0 VENKATESHAM 42692 11-08-1991 15 90 
12 CHANDRASEKHAR PR NARAYANAPR ' 42693 11-11-1991 15 90 
13 PRAVEEN KUMAR B BHOOPSINGH 42694 31/12/91 15 90 
14 YADAGIRI M M NARASIMHA 42695 01-01-1992 15 90 
15 RAMACHANOER N LACHAIAH 42696 01-01-1992 15 90 
16 PANDUB NARASIMHAM 42671 04-01-1990 17 102 
17 YADAGIRI B SAY ANNA 42672 04:.of-1990 17 102 
18 8HAVANI SHANKER MV VEERAPPAMS 42673 04-01-1990 • ' ' 17 102 
19 SRI SAILAM CH MAL LAI AH 42674 04-01-1990 17 102 
20 DAYAKAR RAO K HANUMANTHA RAO 42675 04-01-1990 17 102 
21 UNGA REDDY K LAXMA.REODY 42676 04-0.1-1.eeo 17 102 
22 NARAYANAK YELLAIAH K 42677 04-01;~1aso 17 102 
23 NAGESHG RAMULU 42678 04-0t-:1990 " 17 102 
24 PRAVEEN KUMAR B SATYANARAYANA· 42679 04-01 ::!1990 '. 17 102 
25 BALA RAJU G SRINIVASA RAO 42680 04..01-1990 17 102 
26 UMESH RAOT PRAKASH RAO 42681 04-11.:.1990 17 102 
27 JANGAIAH D MAL LAI AH 42682 21/5/90 ' 17 102 
28 TKRISHNA RAMA CHANDRAIAH 47069 25/09/j99~ ' 11 ' 66 
29 JYOTISHWAR PILLAY SW RANGAN 42709 21/5/90 ' 17 102 
30 KRISHNAM RAJU ML LAXMI NARAYANA M 42710 21/5/90 17 102 

SAi KUMARK SWAMYK 42711 21/5/90 17 102 
"'" SHANKER K MALLAIAH.:.JL. 42712 21/5/90 17 102 

33 PRADEEP KUMAR P MURALIDHAR RAO 42713 21/5/9Q. , ' 17 102 
34 YADAVRAOPS SHIVLINGAM 42714 21/5/90.l .... , :l 17 102 
35 ATMA LINGAM J NEELAKANTAM 42715 211519a·;: 17 102 
36 MAOHU B PENTAIAH 42716 21/5/90:... - '' 17 102 
37 RAMESHM CHANDRAIAH 42717 21/5/90_. ' ' :1 17 102 
38 NARSING RAO GOUD M MUSALAIAH ' 42718 21/5/90J '' l,•d 17 102 
39 . NAGESH B SESHAIAH 42719 21/5/90~ : i: ·l 17 102 
40 SESHAGIRI RAO C MOGALAIAH 42720 21/5/90 ~. '. ~ ' 17 102 
41 SRINIVASA RAO G PARAMESHAG 42721 21/5/90 1.• 17 102 
42 VARNAN HV VENUGOPAL 42722 21/5/90 17 102 
43 GOVINDRAJ D SHIV RAJ 42723 21/5/90 ., 17 102 
44 JAMESW WILLIAM 42724 21/5/90 17 102 

.. 

, 

··-·.'~-
~~ 

., 
\] 
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BHARAT DYNAMICS LIMITED 

KANCHANBAGH::HYDERABAD · 


(Office of General Manager (Personnel & Administration)) 

Ref: BDL/04/51/035/C-P&A 	 Date: 24 Jul 2010. 
CIRCULAR 

PC No. 15/2010 dQted 24 Jul 2010. 

Sub: 	Revision of Perks/ Allowances I Advances payable to 
Workmen 

In pursuance of ~he Memorandum of Settlement date" ~O Jul 201 O entered 
into with the recognized Uni9f1, BDL Employees Trade Union Congress (INTUC) 
Regd No. A-3711, the Management is pleased to revise the Perks /Allowanves 
/Advances payable to Workmen, as detailed below: 

1.0 	 PERKS & ALLOWANCES 

1.1 	 The workmen will be eligible to draw up tp 40% of the revised 
running basic pay w.e.f. 01 Jul .2010 as perks and allowanees under 
Cafeteria Approach. The total value of ~rks and allowances in a 
financial ye~r would not exceed 40% of ~'sic pay earned for the 
year or the part of the year as the case may be. ~I the workmen will 
be allow~ to ch99se a set of perks and all m\ces from out of the 
following: · 

. I 

Comeulsotx P2rks And Allowances 

1. Canteen Coupons I Allowance Rs.1500/ p.m. 
!(Deduction @ Rs.SO/- Per day will be . 

made only in case of LOP) · 
up to 8o/cl'Q"f~basic earned subject to 

Outoatient treatment 
2. Medical reimbursement towards 

max. of Rs.1250/- o.m. 
3. Washing or Uniform Allow~nce . 2% of b'~;i~f~'11ed 


Oetlonal Allgwan~es: 
 I Ir ior 	C.: 

up to 8% bf'Wasfic earned4. Conveyance Allowance 

up to 5% ofbasic earned 5. Leave Travel AllOWclR~ 

Rs:300/-p.m. per child(Tuition fee) 
(Max. for two children) as per existing 
Children Education Allowance 6. 

Rs.300/-p.)1). Wr child(Hostel fee) 
( ;- ; "' ' 

rules. ' 
Interest Subsidy on· House Building7. Rs.175/~ ··' f..~t '';~s. One lakh loan 
Advance (As per existing rules and subject t.4m!P<~g,;,um Rs.1225/-p.m. 
modified limits) J\ !··-· 
SPECIAL ALLOWANCE: Balance amount; i.B":':fW,i. after deducting the 
compulsory perks ~_nd 9ptlonal perks from 4Q% of ba~lc:e,rned will be paid as 
Special allowance. · .. 

Note: Monetisation of expenditure towards Canteei;J, lltJQtiPital (Chronic/OP), 
School, Transport and Interest subsidy on advaAce.s will be either 
recovered from Pay or adjusted from 40% p~-~~' ····-·­

,.;: b· 
., 1 ' t:: c td 2

-~;.:.:..:~'.:_¥.on .. 
l!. 1:6.<ifftt. ·. 
. -· --··- . 

: ( l :. b• 1:;:;;:: 

i 1.: 
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1.2 	 While total
1

va)u~ bf Perks and allowances in a financial year wotJld 

not exceed . 40% of basic salary earned for the year, the actual 

costs/expenditure ; incurred by the Company, in cash or kind, for 

running/operatliig of schools, transport, issue of chronic medicines 

and cost ,.O~ , ~!·!J~atient treatment . at Company run hospitals and Ml 

Room, interest · lidifferences on various advances i.e., difference 

between notifled I percentage Of interest (presently 12%) minus 

interest aetually: charged on such advances) would be recovered 

from the employees who· are receiving such benefit/using such 

facility as the case may be. 


. .. '."' J 	 )!: ; r 

1.3 	 The cante~n fOdtt irates will be worked out once in three months after 
considering all costs incurred I ser'Vices provided in cash or kind and 
would be charged at such rates from the canteen users. The 
Canteen Management Committee (CMC) has to manage the 
canteen on no · profit I no loss basis. No subsidies either in cash or 
kind will be· provided. The revision of canteen food rates will be 
automatic 'b~s~a-:on expenditure. The CMC will have powers only to 
control exp·enaiture and audit the same. /'J

"1-'j.-:. ,, f l 

1.4 	 Workmen have fo give an option at the beginning of every financial 

year in r~spect of their choice in selecting the perks I allowances 

which shall be ~lilid till the end of that financial year. 


1.5 	 Expenditure on tr~nsport will also be reviewed on quarterly basis and 

modifications would be made for recoveries. 


1.6 	 In respect of'.ottier expenditure i.e., medical, school, interest subsidy · 

on advances' tfle review will be on yearly basis. Management shall 

notify percentage· of interest on loans and advances from time to 

time. , · -~ ; ·· 

~ 

1.7 Management reserves the right to alter percentage of item wise 

perks under cafeteria approach including advances I deletion of 

perks and I or item wise limits I percentages in consultation with the 

Union. 


1.8 	 The deductions that will be made for use of transport, school facility 

will be notified separately every year. Deductions will be made 

towards the chronic decease medicines and out patient medicines 

being supplied at Ml Rooms I hospitals based on the purchase cost 

of such medicines. However, there will be no deductions for first aid 

medicines issued through Ml Rooms in Factory premises. 


2.0 	 Interest Subsidy on House Building Loans 

2.1 	 The Interest Subsidy Scheme is modified as follows: 

2. 1.1 The ceilings on amount of loan for the purpose of Interest 
Subsidy .for the purchase/construction of house/flat and for 
enlargement of existing house will be enhanced for the loans 
taken on or after 01Jan2007 from Rs. 4 lakhs to Rs. 7 lakhs 
and Rs. 1.2 lakhs to Rs. 2 lakhs respectively. 

~nld..3 
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2.1.2 	 To allow interest subsidy for the balance period as per the 
old agreement in case the workman sold his/her old house 
and purchased another house, within the prescribed period 
specified un9er the Interest subsidy scheme in vogue. 

2.1.3 	 To allow transfer qf the remaining amount of House building 
lq;in for the bal~nce period fr9Jn on~. approved Lending 
Agency to another, if the interes~ ra,tes were lower and . 
working out to l:>e cheape! to ~he C~mi;}aQy. 

2.1.4 	 The other existing terms and co11diti0ns will remain unaltered 
duriog the currency of the Settlement. 

2.1.5 	 W.e.f. 01 Jul 2010 onwards interest subsidy will form part of 
Perks under Cafeteria Approach and reg1,.1lat~d accordingly. 

'" ..l. 	 • 

3.0 	 ADVANCES: 

All advances are subjected to Income Tax for differential rates of interest as 
per the provisions of IT Act. Notified Rate of hiterest of the Company is 
12% Per P..nnum w.e.f. 01 Jul 2010 which may be changed from time, to 
time. 

~ti ;.. i -,__ 

3.1 	 Special Advance: The special advance "Y~ll ~~ ~increased fr~m Rs. 
10,000/- to Rs. 12,000/- recoverable in. ~2 . et~ual installme~ts for1
employees upto WG:5. For employees in Wf?·~ and above, 1t shall 
be increased to Rs. 15,000/- recoverable in"f'2 equal installments. All 
other terms and conditions shall remain unalte.~e,d . . 

c1,Th..~l1•. 

t rr o ·ir::
3.2 	 ComputQr advance :: s,i n t :::~;1 1

• 01 ·1P,< m11
3.2.1 	 The existing advance shall be redueeti tr6in Rs. 35,000/- to 

Rs. 25,000/-. .:if ns wi 

' '·11 
3.3 	 Two · Wheeler Advances : Henceforth the two wheeler 

advanc.e~ st:i~ll be as under: , r: ~;._, J;J; . 

3.3.1 	 Scooter/Motor Cycle -incr~ased f~or'ii ;~~~ 30,000/- to Rs. 
50,QOO/-. 

3.3.2 	 Moped-increased from Rs. 1?,000/E,t~J~~i 25,000/-. 
: ·11 3:re si: c 

3.3.3 	 The ~~isti~g term~ ~n\:i condition~ fpt;tt~.~dvances in vogue 
shall remain unalter~d. · ~ · - . 

3.4 	 Salary Advance •.; .1 i: e 

·1' . t:.. 


3.4.1 	 The salary advance shall be paid to 1 f:M :~rTiployee based on 
the NET PAY of th~ P.revious mont~ i lf@: W.,i ~ be restricted to 2 
times in a calendar year and third tinw~~~h@ .special case. · 

'i . -· ·~ 
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4.0 	 OTHER ALLOWANtjE~: 

4.1 	 THE FOLLOWING ITEMS WILL NOT FORM PART OF PERKS 

AND ALLOWANCES UNDER CAFETERIA APPROACH 

APPLICABLE : FROM 01 JUL 2010 AND WILL BE PAID AT 

INCREASED RAlfES AS DETAILED BELOW. 


. ' ! j 

4.1.1 	 Shift Allowances 
4.1.1.1 	 ' 200 Shift Allowance will be increased from Rs. 

: ·121- to Rs. 20/- per day of attendance . 
• l 

4.1.1.2 : 	.3rd Shift Allowance: will be increased from 
Rs.25/- to Rs. 40/- per day of attendance. 

I 

4.1.2 	 Safe Driving Bonus: 
' • ~.- • 	 I ' 

4.1.2.1 For accident free driving of the company vehicles, 
safe· dtivihg bonus at the following revised rates will be paid to 
the Drivers of the Transport & Medical Department(s). .// 

i) For the first 6 months of accident free driving it is 
increased from Rs. 120/- to Rs.200/~ 

ii) For the first year of accident free driving it is increased 
· from Rs. 240/- to Rs. 400/-. 

iii) For the second consecutive year of accident free 

driving it is increased from Rs. 480/- to Rs. 800/-. 


iv) For the third and further consecutive years of accident 

free driving it is increased from . Rs. 720/- to Rs. 1200/­

v) The other terms & conditions of payment of safe driving 
· bonus will be regulated as per PC No. 27/90 dated .26 

Mar 1990. 
vi) 	 The Officer lie Transport Department will be 

maintaining a log book of accidents wherever bills are 
put up for repairs due to accidents or otherwise. 

4.1.3 	 Physically Handicapped allowance: This will be regulated 
to Physically Challenged Employees as per the Government 
Guidelines issued. from time to time. 

4.1.4 	 Welders Allowance/X-Ray allowance 

4.1.4.1 	 Welders Allowance: The existing rate of 
welder's allowance is increased from Rs.100/­
per month to Rs. 200/- per month. 

4.1.4.2 	 X-Ray allowance: The employees working in X­
Ray labs will be paid allowance of Rs. 200/- per 
month. 

4.1.5 	 Attendance Bonus: 

4.1 .5.1 The existing CL encashment facility will remain 
same to all employees. A separate circular will 
be issued simplifying the scheme. 

. 	 ~ontcT..5 
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4.1.6 	 Cash Handling Allowance 

4.1.6.1 	 Cash handling allowance (Cashier in cash 
office) is increased from Rs. 100 to Rs.200/- per 
month. For Intermittent cash handling Rs. 25/­
per day subject ta a maximum of Rs. 200/- per 
month shall be paid. 

4.1.7 	 Long Service Gift: 

4.1.7.1 	 15 years: in.stead of wrist watch a gift cheque of 
~s. . 1500/- will be given to the. employee. 

4.1.7.2 	 25 years: instead of wall clock (worth Rs. 200 ) 
+ a gift cheque of Rs. . 550/-, the . employee will 
be given with a gift cheque of Rs. 2500/-. • 

4.1.7.3 	 Retirement NRS : instead of a memento worth 
Rs. 1000/- the employee will be provided a 
memento worth Rs; 2500/-. 

4.1;8 	 Grant of Monetary Award for· Acquiring . Additional 
Qua.lifications: ~ ' · · 

4.1 .8.1 The quantl~m o~ ~n~'1~e payable fqr a~uiring · 
higher quahficatioiw )~f>~~cj be doubled subject to 
a minimum of Rs. f.q?{-.s2f.l the existing rates as 
per PC N.o. 19/89 i:ijf·~i 1l Oct 1989 in addition 
to allowing reim,g,9rsement of final examination · 
fees incurred by the workman. . 

4.1.8.2 	 A revised Circular would be issued separately 
incorporating the1 {~yi~EW ·rates. 

4;1~9 	 Death Relief Fund: 
::· W<Ji' .. 

4.1.9.1 	 Company · Contrib4t).¢n5to Death Relief Fund is 
increased from Rs:3~~~Q9.1- to Rs. 50,000/-. 

4.1.10 	 Funeral Expenses: 

; rr plcy•E 


4.1.10.1 	 The funeral e>.e2WJl~~s are revised from 
. Rs. 5000/- to Rs. 10000/-. 

' 101 	 ' 
4.1:11 	 Stitching charges: 

4.1.11 .1 Stitching charge~..Clf.~ ·.in.creased as under: ~ 
I l: '}•( ll1: :· 

i) 	 from Rs.. 2QO/., 10 Rs. 300/".' per pair of 
male uniform.;,4Pto 31 Dec 201 2. For the 
years 20:1 ...3 ~i?.Q14, it will be enhanced to 
Rs.350/-: Qe ~f:· For the years 2015 & 

'' 
iL •· 	 2016, it will be Rs. 400/- per pair. 

; r wculd ~ .r. 
· ·1: vis ~d r . :r\ 'f/'...ontd..6 

i .I .i1: · t: 
; ::. ~ ;;)G:· 

• :,: )'.~f :3r: 
, 1n1 •fl 
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· from Rs. 30/- to Rs..50/- per blouse upto 
31 Dec.2012, For the years 2013 & 2014, 

. . . · it will' be enhanced to Rs.60/- per blouse. 
I' For the years 2015 & 2016, it will be Rs. 

.701- per blouse. 
.... ... ·- ' I ' 
. -	 ..~ iii) the other terms and conditions sfiall 

remain the same. 
' <' '·1: 

4.1.12 Bhanur Allowance: .. r i: : .,. 

The·present allowance of ~s. 125/- per month is enhanced 
as under:r,., ·-!: ~;. ·: ·: 

from ·01 :Apr2010 to 31 Dec 2012- Rs. 300/-PM 
from 01Jan2013 to 31 Dec 2014- Rs. 400/- PM 
from 01Jan2015 to 31 Dec 2016- Rs. 500/- PM 

4.1.13 Lunch Allowance: · 

. Lunch allowance @ Rs: .20/- per day will be paid to the 
employees Who go 'out on official duty for a minimum~.of 
three and half hours, which should include lunch liours. 
Btnp\oyees who ·90 out on official duty for a minimum of 
four and half hours beyond normal shift hours will be paid · 
Rs. 50/- per day. Existing circular will be modified 
accordingly. 

5.0 	 CONDITIONS AND EFFECTIVE OATIS 

5.1 	 In respect of all the above, the existing terms and conditions unless 
altered/modified as stated herein above will continue to be 
applicable. The effective date will be 01 Jul 2010, if not mentioned 
otherwise at the respective places. . 

5.2 	 All existing facilities and benefits, other than those, specifically dealt 
with herein may continue, till they are specifically withdrawn due to 
any order ofthe Goyernment . ... 

~k 
(PPC AJAY KUMAR) 

GENERAL MANAGER (P&A) 

STANDARD DISTRIBUTION'.,.. 
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