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I. Sl-lOR"l' TffJ,l': & ORJE<:T'(VES 
1.1 	 TI:esc rufos sh~t• be known as DHAR.AT DYNAMICS LIMITED 1•!EDJCAL 

RJ-1'LES-200L 

CO'\tMKNCI:MEN1", SCOPT!: & COY"RRAGlO: 
2. 1 	 T.fte.sa mks ~hall come i.."\10 force with olicct from l" June 200!. 
2.2 	 Thr.sc fl.lie~ shall bu applicable lo all executives & n>ln-exccutivcs, other trilll\ those 

coven.-d underESl :'>clleull.. 
These rules shall not apply to d~pt.lttltioru.sts <JC such other pe.cson..~ whose servic~sare 
knt lo ~hi> Comp:111y, hut are governed lU)der the rules or their p~rcnt oq;anizatio11s. 

2.4 	 TJ1csc rulcsi(aci1ilics wiU s1.1pcrcede «ll e.'tisting medical rulcs/fac1Jitics ;ippl icr1blc to 
executives & non-exccuti>.:s. notc.overed ll!ldcr EST scheme. 

3. 	 D EFBN D.'HON 
3.1 	 Fer !he purpose of these rule~. "fa.tnily" means ~1>0use, ohiidren and parWlts icsiding 

with and \Vhol\ydependent upon the cmpioyec. 
3. ) . l Fui11ily members shnll be tr~atcd as "dcp.;ndents" ooly j[ hls/h~\ income from 

alJ sources does not exceed R;:. 1,500.'- ponnonih. 
3.1 2 The term 'income'" does oot include lump sum non-recurring income i.e., 

GPF benefit, pr11A' bonds of Govt.. grat.nty, commuted pcnr-1m.1.. insurance 
hl:nefits etc., ~nd cfo;lrncss relief in the' c~~~" of pensioner (011Jy the p<:nsion 
originally sanctione\l should b1l la.ken inlo oonsideintion ~·s im:ome aml not the 
pension ofu~r com1mn111io'l) but shall include tli¢ interest!I emnoo on such 
retirement bertcfi t.'\. 

3,l . J 	 A female married e;r1ployee c~1i d<:cl3ro ortlyparenlll-in- l:::w as uGr dependent~ 
wbjce1 lo lb.c oondihon Iii;,,h1.i· husbRnd 1:; also dt.1"'™1em on her. 

3.1..4 	 Further, if retired paraiL~ or {Y&:ents-in-law in~.,,: o( foam!~ employees, as 
the Cll$C may be, ar<i retir<~d <'lmploy<:os <1f Govl.!PSU/Oth,,r Org,misati<>H 3nd 
»re ent.itlc<l for benefit unclcr 11 scheme framed L<> extencl medical bcneflls to 
retired employees hy such Govt./PSO/O\h.,~ <Jtwluisation they aru not to be 
considered as dependc:nt purcnts or p1JCcnts-in- luw, a!; the case may be, 
irrcspcctiw of their ·income for th<:: p•1rp(lsc of these mks. Th(\Y wiH continue 
to 11¥ail the bimcfits undcr the scheme of the orv,anil'.ation where 1.hcy hai:c 
rciire<l/lust ser~ed. 

'.l, t:'i 	 Tht~ expr.csslon "~h1ldre.11» includes step children anti legnlly 1ldopt<.~d children. 
They shull be considered as "dependent~ of the employee till attaining· the age 
of 25 yMTS or get mumed or wbcn their mroroc from all soun;.;.~ is more loo 
R.~l ,5-00/ p<:r monlh, wlnch cvi:r L~ earlier. Ilowevci; in case of daughters, 
lhcy will be consit.lercd as <lc)pcndenls Lill they get married or when their 
income Ji-ow all SOun;eS is more th:m Rs. l,500/- per montJi. which~vcr is 
earlier, urt'Sp<!Cti~e of ili<· age limit. ilFunber. w1dowcd/divorc.:d daughter 
xei;i<lint w1th employee is considered as depencknt in msc tmr income does 
not exceed Rs. l ,SON- pcr month.. 

3.' ,(; 	 Whco. 1:-oih employee; Md spou>c arc cmpleyed in S1ateJCcritral 
G<Jvt.!PSviOther 01ganimtion, ilicy shall furnish to their respective 
authmiti~s a joinl dccfarat.i<:x11 a.~ lo whl> will prcfor tho bcnditefcla.im fo:r 
t~-imbut~crnent of ro.:di.mi cxpcn.~~ in respect of lhci'r chill.ken. 

CompKnl' nieans Bl !AR.AT OYN.AMTCS LlM!TbD. 
.:s.:l 	 Oul~p~ticnt trentment rn=. t:reatmen1 availed 1!1 outdoor. i.e. lrClltmrnt other than 

nospilJ1ii7.l1tiCJn, but include~ a. pcrio<l uf ho:;pi.w.\ization wbich doc~ not cx.cei'.d 24 
hours 

3.4 	 ln--pat1enl treatment mean~ treatment nwiled frOJn a hospilw as nn in-pRt:icnt f01· n 
P''tiod cxe<.,edtnr; 24 hourn. ·(....

!.,--.,, 
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· 3.5 	 Chronic disease mClllls di.~lllSliog foe long lime and.for happening continually. For 

the pmposc of thc~e n.tlc;s,. ti:v.: fo\1owir.g ure can~idere.d as c.hronle disc~sc:~, o.~ 
approved hy (fovcmmem: 

I. PoliomycHt,is 
2. 	 Tuberculosis 
3 . Leprosy 

·1. Cancc.r 

5. 	 Nfontal Di='> 
6. 	 l) iahet<:s 
7. 	 Hypatcn.~iou 

4. 	 O U'lf -1' .ATi liNT TREA1'l\1J•:NT 
4.l 	 I.ump sum monthly p ayment toward.~ re i ml>u1·s11men1. 

4. l. l .t\ mouth.ly Sllro. riot Mccecling the ·amoun'• ~pcdficd i>clow. wili lx: 
reimburs;:d towmds expenditllre incuJTed 011 out-patie.nt treatment induding 
<;harg1:s for pf1thologica! ti!~-~ foe~cl(and family 111emhc(".I. 
/i',:r~!iw:s L''on-Executive.v 
Gn:.4' K«im9l!l::i«llle!lt '.;)'.,<1g,c_Qr.QYP. B,_e.imbL1rsemep! 

~Ll!JOl).11~ 	 ~.!:IDQJ:l.\h 
()r.f Rs.500/ - WG: l Rs.2251-
Gr.U Rs.550!- WU.2-4 Rs.275/
Gr.TO Hs.5"15/- W\i·:S-7 Rn.325/

Rs.OQ<.)/- WG:ll-10 l~s.375/-
Gr.V .Rs.625f
Or.VI Ri;.675i
Gr.Vll R;s.725!
Gr.V.Ul R:i..Tl5/
Or.TX R.'18501
GrX .Rs. 850i· 
Thrcctoc~ Rs.9~0/-

4.2 'fhc ahovc amount of -::eimb1.u:scmcnt will he credited to tio~ Dru1k A<.'CoutLI. of rlw 
employee in the followi:ic month, an the oos:s of the certificate furnished by him/her 
vcJYmon!h. 

4.3 	 l?~lmbu. Ys em~nJ tJfex;Hwses ;,, r~spl'.d ofJ)i uo11ostic Te,,.111 other t!ta11 
f' fl iJ:. oiJ>gi ca! ~~·11 .rrf:; 

u) 	 The cmployC<ls are c!igibl;: for rcimbUl~lne!lt of <'xpcnditure iucw-red on 
test> (other 1ha11 .imthoiogical tests) :igninsl pres1,nption by Compony 
Medical Offi.ccY i ('Yi.wt. Ol'Cto1· I Appr.ove.i Hl-.;pitnls, in re"p<>Gl of ~·)If 
wxt d<'p<:n<lent fiunily members. J\ll the hnspit&ls lfatt.d at Pam 5. ! . l "lc 
approved for t ills pwpose 

4.3.2 	 /\rltlitiornsl Diagn®c c.~ntrc.«, if i-,,qi.tinxl, wi.U lie identified !Wm lime to 
tim" depending upon the requirement &. notified. 

4.4 	 Cnveragt> of certaiJI <'kJ·1111ic disease.v 
The employees o.ud 1hcir dcp1,.'Tldenr fa1.nlly rocJnbers will al.so he entitled for 
perio<JJe11I. oul-(latient twiu11~11t in rnspe<.'t of 1hl: chronic discas<'s mentio.ned at 
pum:3.:5. 
'I 4. l Tll!.' medicines fur trr.alment of :l1f chronic 1\iseasc1> shmtld ria•·e b<>cn 

prnSt;nbed by 1.h" Company 1ncd.lcol officer o•· u qu~ iific<l 1111d rr.gistored 
mcdicsll pn1ctitiuncr -.tt:<che<l to the company approved hcspit~i duly 
.co1lntt,rsignod by eompnn:y me-Ji1.;il oJ:'lket. I·lmwvzr, Cl"1~,'\ll.t.ation nn<l 
di:ignost'ic cmges will 1101 00 1eimbUT<c<l. 

4.4.2 	 i\;'fer.'JcU\es pr.~ci 1he<l Jn respect <'f' tJ10 ;lbovt1 cbron!c dn;i.:ascs xhai( be 
prncurcd and i.~'ucd hy Ml RootniDispei.-.sa1y \.o tht \:Ol\l.'t'm•:tl 

eIT'p lo)l ees . TherelOrr., !l'lt empl'>y<les :r.rl rcqu;red !o whmil the p.t'C$<:r\ptfo11 
w lll~ Company Medicn l O.fticc1-. ill no '->L,O, (},e 111edici11e shalt be 1:1.~1JC<l foi 
tt<.'<.tmcot rerioo r:xr:c..'<ling on<: mun\h nt " ~iJrn: u-nl""~ t(:!t oppropri~te \)y 
Medico[ Offjc;'-~I u>. dt'St:.1 viri~~ ~{::-;. i /.,. 
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4.4.3 Reimbursement ''f l::x.penses .111 r espi!c t tJf Donot of l(idney 

'The mediclll expenses ir.cum:d on the donor prior lo and indudinp. surgery 
would be rcimb\lrscd a~ u ~p<:.chil ~se. subj~--i to a muximum ofR~.30 ,0()0/
(.Rupcc~ thirty tlmusaml only). Ilowc~cr, there shall he no reimbursement in 
O:SP<'Ct ofpost opemtion medical expenses on donor. 

4.5 	 Ft1st Op erative M edical C1ue 
rn CC'.s.1,:jin suigical cast's mcutiont.d below, post <>IJ<-T<llit-e medical cxpcn.<ies incwn.xl 
llS 011t-pa1ient slut!J be considered f01 reimbursement subject to the follmving 
condttion.1: 
n) Sw-g<11y: Rena.I Trru1Zplat1lllttoo, Open Heart Swge;y, By puss Surgery, 

/uig1opla.'>ly/PTCA 
b) The rr.imh11rs1~m,~t. :mn.11 lie: l.tniil"d to 11 penod or two yt'.ars from the dAfe of 

disch:.uge from u~ h1.."!!pi\al. 
c) The 1cimbursemcnt shall be n.»l1ric;tcd Lo 80% or th~ expenditure. 
d) This will be ~uhject to scrutiny by U1e Company Medical Officer, regarding lhc 

gcnui.nencs.; and the need of such lifo :roving <lrugs/me<licin~.'.\. 
e) Broployces arc required to submit claim along with p.cescription/discluub'C 

ccrtificat~ etc., to the Company!vfcdica.l Oiliocr. 
4.6 	 R eimbu r setne•1 t <>fExpe.•iae.s /tt r-tspect ofOz1 th 11 lmofogi cal Treatment 

as 0 1'1.t-Patient 
4.:5 .l 	 Tb.ere shall he no rcimbucseroenl in resP'.x:t of treatmenL nvaili;ihrn oul·pllticnt 

e.xcept the followm&: 
11) GA:ffilZ,'\CT operation untlcr Plf.ACO.f[OL when done: as OU(-paticnt 

shsll Ix: reimbursed .subject to package rate of Sndhurarn Hye '(fosp1tal 
(max:i1num a f Rs.7.150/- prn;;ently). 

b) 	 COST OF S.PC::CTACJ.ES . Cost of spc<:lacl~ (excluding consultation 
fee) will l.>t: reimbursed once in two y(jars subject to 11 m;-iximum of 
l~s.300/- <lll submis~ion tlf tbe. bills. 

4.7 	 lfrimbwr:sement of Expenses i r. Respect of Denial 'l'reatment a s ou f
pati et1t 
4. 7. l 	 ·n1., reimburse..rncnt for various tfontal tr~tments in respect of the ou1·-patiMt 

treatment shall be rci.Juburscd at actual ~uhjc..'1. ln the limit montitmcd below: 
1) Extraction oftootb Rs.100/
2) Filling of tooth R."<-W0/
3) Hxt.raction of wisdom tooth R.'<.200/
4) Scalit1e, of tooth Hs. I 00/
5) Scalir,g complete Rs.300/ 
6) f\ifp excision Rs.300(
7) Cro\m capping Rs.400/
8) Root canal lrt~ltmlmt anterior l<s.400i
9) Root c\ll'l.al \fcatmcni posterior Rs.600/

1."urthcr, lhe ovcmll re1mbur.scmmt on u.ll counts put together shall be 
r.:stricted lo l~s.l,200!- over a period or si..'\ moolh~. 

4.7.'). fo cr1sc of deafn.c-ss, the co~l. ofhearing aid limitmg to R.s.3,000.1- once in four 
y.:ars would be reimbursed, based on prescription o(' llll l:lNT spct:ialisl. 

::.. 	 I N-P ATt F. N'I' 1'REA'f.MEN11' {UOSPrl'AJ.ISATI ON} 
5.l The cropleyecs and thciI dcj>ei1ck-nt family member~ are entitled io g\1t in··p:U.iem 

trcabncnl at the hosp.1bi.!s mcnt1or.1Y.l hm~unrfor and the e.xp1mditurc will he paid hy the 
Com pany .(directly 10 Ll>c corn:cn:<:d hospi1.1;J an submission of bill.~). ru< pr.r 
rntitlem~ ei;;cept MJUcl'nity ce.~es which will be govem~d as per 1he pnw1$1oll3 of 
Pal::t 5.8. 
5.1. I 	 The in-p:ltimt tn'3tmcr.t should ordiru<ri ly he availed frnm till' following 

lt.'1Stnt31s: 
a) /\.li Government Hospitals 
h) .till Public Sector :mal~a[hwiy HllspitsJs 
c) Trnsl B.rn:pitabl ~s umfor: 

f.Jtuwib.~i Dcshmukh :i"ospit:al, Vidyanagar 
Sugarlal Mrr.1un~ii Hospit:\i, ·Mu$hcc-.-:ib&d 
M.shavir TI.0t1pit11\, AC Ol1,m:b (Mnssb Tank) 
J{ari I'l'<!SSd Memorial :a:ospit~I. Cf1Ul'.!t1inar 
r ·r• Snrnff lvfcmuri~d Hofini111I. Rmbtrm.rc 
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~t:Therc~llt tlospita.!, Saru!tumg:>... 


·, .Bihi C(lncer Tio:;pi(al ((or ~ancor onl)'.) 

d) 1\ppIOV\~ciPrivntc: Uo<~pit:i;.h:ll-'1:·'"'S\~1~ B'.cTl"-": 


Vijaya N~icg~ ;:ne V~=thnlipu1zm 
Geet.a Maten1::::r <:.»:.: ··-~.,:.·~ ~;J'd~~. \l/cs~ lvf.a;-cdpa!ly(~)~':c·b~d) 
Pe<"1ple1~ Itos?it;;t, llo'?';'..r~.ci1C-rtt 
Nikhil Jv[u!tis_p;::.·.iiJtv lfospitul, <J«dd.iam1a.'1lm 

) .!..'.: 	 ".~::-~ ·.ld'·' ~r:-.1 HospiL1ls ;;;1: ~ rerogmr..:d, for genernl uca1.rn~nl to a\'Oid 
iidmi5:>ion.~ IC>r in-p~ti.<mt t:~;;;::i~nt ir. C(l:-;-iorn.i:c I ~~up<or Spcciaiiy 11os{>itcl:s. 
The list of:.ud1hospl1aL~ wile b<: nv:iii~<l in. do~ course. 

5. I.J Manng~mont w.,serves th~ 1i~t to i.dcn!:if:V, 'md•.td~ or O.'(clude any lfospit.1ls 
from ! tu; above list. 

5.2 	 Sa.per Specialty Treat.'tu:tll 
5.2.l 	 A<lmissio11s in Super Spec:1:i.J.ty Hrnipitilh for a,1:1~rn1 trc:~lmc11t i:~ no1 allowt..d. 
5.2.2 	 Super Specialty Ho~p:t.-1 1~ •::ili b '.,c.: ~'.z:wd for only Sllpe; sr,~ialty trcntmeui 

lllld cdrui,:rions for tm1:.mer:t ii! !--.u o:>.I; 011 the t'lvi:>c & a refemil lctkt of 
<.:o.mpany Mcdica\ ()ffi<v, whid' 1$ lim'.lcd lo a pcri1xl of two vt.x:ks, 
initially. Further, <>Xt<:nsic.;-, i~· ~uy ..N.1'.i ~'<' iu 1he discretion of th<:' C():np:·1ny 
MediG>.tl or·lt<;er i Man:ig.:m.~t <fopcn<lir.r; u;;on tile ~Cfi(ltl.SfleSS of the CfJ.Si!. 

S.. 2.. 3 The cmploye.es· au<l t!:cir .,,i·:; -~ · .:'T-".:nrkuis Ola"f :1.vmf h.osp1t11lin:1ou at 
NIMS, Pun1agu\ta for Sl~~- "f.~ml.y rrc-stmeul und the cxpend1tt1r<1 shall be 
Oortle h-y lJh~ (;<j)111.1u;"'l)'. .1-r.-::-:~-,..-;,1v::1 ..ae hir.3~>italiit;ti:i.011 sh:tJl ht;· 011 the hasi:; of 
rcfCrrii iettt~r only ;·rotn th~· C~1. ~~i1p:-•ti.'i ·tv1.::zilcol Offic..~ or J.tpprovcd !~osn1tal ct 
Para 5 \ .l and duly cu-....6. .. :~... -···. _ .......~-' .. ;":;..:i..;~ O~'f~<::4. 

5.2.4 	 ·rhe empJoyt.~..-; w.:i ll>ctr ~i:.,· ..,!' '~ .,_: f.41r,~:;y i...~e :11'-•.:'.!'t..>. :ii.; r.JS:.J cn11tlcd to in
0ri~··1·t...,-,1 tt<"ltm"'"t ~·...,t1'1'''1 ·F·~·,. P ...,; ,' ,.,, fro·-.1 ..v · .....(•'I ~ •1'n" ,,..\..pomt"" •'P"ll''...4' ~ •1 '""~- ~•I ' '- • ".: ·~ •••·•.•A 'v w ~" .. , I ;,1 '('; ,~ •\ _,,. o ·~ :-) ,.1,., 

Specialty I·los}>'il'als. .l-1'.i> ':.\'~·. ~> ~ . h11~ Y:::in:b:.~~:lei(Lt:r1t o[ hoY.pitalization ':h~ges 
'l)liil °'--: reslricted a~ iru!~c:~:.ci; ·~.•;Jr .. 
u) Apollo Hospital, .tu;~'~;' rt.ih. ~I\;:~ !Ill.cs 

b) CDR Ffo;;1,[t::ll, J:.i.y,\~;:_>.:;.;~~ . ,,. 1;v,_.r; !d"-'I 

c) Mt'dicity Ho:;p ilil! -· j :.;;-";~, . 1. •••• 

d) Y~~hodn Supe:: ::>r:coi,:-. , r;(V$!:.\l:l\I, M.a:~t -- i!'JIS rn\t>:S 
<!) Cue Hospitlll (fo· fi.z,: '• ~-~·~;- JSN:; '"!ties ,.,. 	 (1 • .. " . ... ,.'f)~ NCW .._ ~ ..y t.l.OSplb:U - .....;._.,.:.;,~ J'r~~;. 

g) Kumincni·Ho3-pit1ll · ·(> ... ~~. '"'·~ 

ll) .tVttvuv.- t 11. l:r,..)!:iplt:\l, Chll:~~ t-· :~ !..:>·1! - C'':'ff(S nte"' 


5.2.S 	 'Thu expenses incum:d Fl :t;. 3°-<'Vt: 0:.;.;:,,r-.l~ Hospitals st-all be 1eimb11rscd 
i.~ indic~t\'d abov-:: for ~elf ai\d d;}i)(•t1<ic.1•, ~P(":ise an,\ l'h1ldrcn. Howe,'cr, !ll 
case oJ' otht~r dtp~nW1nl.1" ,-~tc h~~· ~fits ot super spt·<.:intt)1 treatment .ir.:. the 
above corporate lm~p;t~ l~ ~b~ '.1 ?-,.~ C.<\ lh~ ~.-:udition tb:rt the C'illpioyc1:s uav~ lo 
\)ea;- 20% of lh-1 ~=. ;llw'.1 .i:c r~q1;iro:.l lo 0c pffid dire<-'\\y 10 !h1> 
hospiU1!. 'D1u~ Compan)"s i'·h!i:; in this resoect sh.aH b,1rc5trictcd to &0% of 
admi...~>; i bk mnour11.. 

5.~.6 Jn c~.c;~ of non-Hvai [;:bi1it~.7 of C(. I--TS::..JMS :.~u.es; for Hrty trcntn1{·-flt t~e 

roirnbu=<ll\t will b:.. 1<stric'u:u to i;1C i::cii1 vfDuw.b:r. ~makh1ioopi~ 
5.2.7 	 Hxpenscs connect<:d with th-~ fol'.owir•g wi~l no•. b;; :fil\!1i:;siblo: 

•J) ..Pxc'f»ll:'3tions of J;1'°ai:!:.J.x~: f:".'oU v~i·'.tv, vita.-nir;,~ tonics (cxtO'l;,i l¥h~rc 
vi1:4JOU1S an<:', tonif.s ;.r..: ~:;scn<'··il ingYl'dicnt~ of t~lctreatment). Toilet und 
COSitl.:l!C j)l"e',>drl~!Ott> .t!'Ci>1dm~ $.'1."Jil'11)' pods; 

b) 	 OjlCl'lltio1~' for .1.-c::.,ly c-:-.;1o.•!i<; r <!li1'011 •md ;11•y labomtory t1•sts or 
·mcdicin{;:s :me.\ i1 1,")t.l'U.U'..:J..t$ (.;:~rcr....~c~eci tl\·;n.~v.·lt}1; un.d 

c:) (~osL r,f tiu:tuan <.>rgun..~ :.!.~ .....~ ,.1.)• J i'fu't;y1·,r1~atlv.:.1. 

5.2.S 	 ·fhe 1n-p:.tlidll trc:itroe:nt .f:.. L~- '•t"";.;>~:; !"Cftir:-e:! t!l -in the clY.}Vt; Pxm .:m~ be 
11'.rl only ail.er C'ht~in.r.r.; ·: ~~r.,. ,\ ',i.-;.c, f:-om ll.c Ccm.p:u1y M.....d1cn1 Off:cer 
iO.r (.tn·~1t1gillg }1i1)inc,11: ·1.f~:;.~ 1~, ::, ih~ 1\v~pitA l to the flX•ent of ( ;orn;r&.ny's 
foibilily 11s :iforiJSil id. 'f!·.' · .h:.;:; L<1 r--Y Jus sh:1rc o.(· expc~1dittil"t' 
directly lo !hr. Fbspit-1! 	 _ _ 

7 
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5.3 Accommt><lati<Jr. '· . 

·- - 5.3. l Entitlement of acconunOOirtiurrin Hospitals would be as undt.-r: 

/Jospitals other titan WG: 1 to WG:JO... Shared Room 
Super Specialty Gr.I (O v Single Rcx>m 

Gr.VI & abow ... A/C Single Room 

St1per Special!y llospitaJ.s 	 WG:1 to WG:4 . . . General Weird 
WG·:S to WG: lO... Shim:d Room 
Gd t~· ill Shared Room 
Gt.JV to \I Single Room 
Gr.VC & above A/C Single Room 

Stay HI ICC'U & AMC ward~: As per requiremcni tm advise of T~ting 
Doctor. 

5.3.2 	 Tn co..~e shared rooxn ac~-ommodat\on is not nvailabb si11glt1 room 
llC~·l>mruodation can be availed provided there i.s no exlr.i chll..rge. 

SA 	 The payment of bi l!s shall be made directly to the hospillll by 1he Compnuy whert' 
referral letters have been obt11incd by the emp loYe~ s- • 'Ilic dit.1. and other charges 
which are not !>dmiso;iblc.will~: recovered from the concerned emp loye£ 

5.5 	 Detention in I.he hospita l for a pmiod not exct:ed:rng 24 hours shall be treated as ou1
patient trcAtmtmt and shall Ix: rngulatcd accordingly. 

5.6 	 In ca.~e ot' emergency, and if \here is no approve<l!Govt. h011-pitK.l wilhi.n a radius of 3 
Kms, if hospitalization is <lone in an urn•pprovcd hospil<lf, !he patient should 
invariably be shifted to an approved h<lspi1al within 24 hour.; of such bospit11hl.lll1on. 
J( it is not poss.iblc for any medical. reaso11, it shall be infoane.d lo Company Medic-"! 
Officer within 24 hours who '*ill examine the ca~e and the patk:nt slmukl be shifted to 
an approv~d hospitai as dirnct:OO 'by tile ]\.fodical Officer. 

5.7 	 Tn ca.~e the n.'(juircd Medical facility is not av;i.i.lable in an approved hospc\Stl, wb.ct_cc 
the patient is initially admitted. a rcforencc shall be made by the OC'<>pital to another 
nearest company approved hospital nnder inliJ.neti.on to the tvfodical Offict~ of the 
Company. Any reforence to ~uper specialty hospital is to be m!!de hy C()mpany 
Medical Officer only. 

5.8 	 M·a.ternity Cases 
5.8.1 The Maternity expenses in resp~ct of llldy .:-.mployec.~ or wife ofan tmployee 

:>haJ.l be reimbutS<".dAc:ilrictcd to actual, wbi~Jiever is lowCl, as indicuxl below: 
a) Normai Delivery Rs. J,OO:J/
b) Cae..~Hrca.< Rs. 3,OOOi- . 

5.8.2 	 The 1>bove will be tei111hurned irre~pcctive of place of t\elivcry and hool?i~l 
whore delivery has takm place. 

5.8.3 	 ·ni.c above reiinburscmtmt is restuctcd to only firsl two deliveries. 

6. 	 O UT STATION T.RKATMENT 
6.1 	 Employees falling ill at outstation.~ (wltilc. on official dut:y) which required 

hospitaliz>.1UOn shall be rnitnbutwd in full, On production Of C<X:cipts/ca$h m Cl\\OS etc., 
provided t.he treatment is taken in a (fovt.IPSU/R.ailway/11-ustHo~pital. Ifu·enunent is 
t.aken a.~ out~patient, no rdmbllfSeroenl shall be made. 

6 2 	 Employees falling ill while nvail.ing awrovoo !1:«vc shall Ile ()lltitled for ill-patient 
u-eatmenL nt t:be outstation (with.in [ndin) at th~ mtes spplicabfo wtder tht"SC rules. 

7. 	 l'JH: ATlv.tJ<:NT UNJ)]U~ OTHER SY.SJ:EM"S OF l\IJ}:J).lCIN~S 
7.1 In-patlerrt 1reatment availed in Govt.TlrustHllspitals in Hyderabad/Sccundernbad only 

$hall be reitnbur.;e<l 

8. 	 PHYSI01TlEH.Af Y 
8. l Phy~iothcrapy treatnf61lt may he availed by the en~pJoyccs and fo.tnily mc.mbCJ'S ·upon 

presc.riplion of t11c Doct.or, st.!lljr.ct to fulfilling the fol low.lng conditions: 
a) Physioiht>mpy should be avniicd fr1>m a registered a."ld quali.fied physiolh.~rapi:1t 
b) Af. the end of Llie period lh.c do<,'1.0r should cc11ify that the optimum result~ ha~·e 

!x:cn oblaincd aud the c:outSc is completed. 
c.) The. rcimbwscmcnt sh.all be r~Jtricted to Rs.50!- per sitting, ~11bject. to a 01.llXimum 

ofR:i. 1,0001- per annum. ,_ ,_,.,,~ 



--

9. ARTlFJ.CIAL LIM.l1S 
9. I C".-0st ofartificial limbs shall be reimburst.d in foll, ifprocure<l from Govt.!PSU. rr the 

pro<.:urcm;;nt is from other llgllnci<:s.. !lie c!aim shall be rcslric\4"1 to the i"l\ks charged 
by Govt.IPSO. 

10. 	 GENERAL CON!/ll'l'lO,~S 
10.1 The Comf)My may 1cfer any claim lo M~-<li~I P.>()Ordr'Vig1la11cc. Till !he iuvc:stis;ition 

is ccmpktcd payment of su.cb cl3i.ms slwH be kept tn abeyanc<\ 1f not pl!id alw1dy. 
1:1.!'lwevc1, ~;ubject to re.commendations of 1hc M001cal lioard/Vi.gil:u\CC, •,uch t laims 
wiU bt: dccidc<l lllkr completion of the invc,,tigation. If tllr. <:xpct~~<::; !save 1.<lr<-w.iy 
b<:e.n reirohun;cd by th~ Company, it woold he 1«0Y>:r00 from the <'nlployec, if 
n=>sary, u·eating it 11.~ sn:ltlw11<(,'l! paid to 1fl() c1X:p\oycc. 

10. 2 ln the r.v~nt of rn i~usc of tho foi;.if1tics prcvid~d uudcr the schc01c by an <,.-mployeco n 
·:.my members of hisiher l'airiily, jointly or sevi,.-rally 1hc ..:mploycc sha.l\ be foibk for 
dil!L'iplimu:y.action under the Ru ks ofthe C'ompimy. 

10.3 All employ<!e.~ hs"'" lxitTI issued with Medics! C11nfa fo1 $C/f and fwmly momb<rts 
~ . . which IJ\cy should can'y with them fot obtajoi.ng trenti.nentlavailing clis<:Otu\I. 111<' 
- "1P !CY c es · art: re((U\red to update these family n1edicaJ ca.ids every ye:1r. l'O begi11wii li 

ou or hefore 11)-/\;pi -:?.DO 1 mi<l iu tho month oI January every y1~1r. 
10.4 	 ·For tll<l ptlfjXl're of thtl:W Rules, an employee is rt'(juircd to i1vc 11 declaration 

rcwi:rding income f'lml residence of the dependi.:nt family members at t.fi<) b<,gi11ni1:ig of 
every cal.endnr ycnr sud sucb declamtion should be in the pt.:s<.'fi.b<:d fommt, whic:l1 
can be hiul from 1l1t' Div'isit11J:.ll P&i\ dcp~rnnMts. i\riy cl11mgiis in \J~twcc11 sit&!\ also 
to be inl!mal~d immcdiatclv. 

10.5 	 The lvfunugcnum.t •e~ervc,s,thi: right to c'hatJg<', alter, tnodily ~nd or '11thcl1aw My of 
these fnci\itic:;/mle.'I at it..~ discn.1ion, without ussigni~311Y rensou 

10.<i In case of m1y doubt, Ul<' inic1111·ctalion or the Ch.ai1man mtd ~\famgi.ng Dirt:•'tor of tl\c 
C.rn.npany sh:ill bti final. 

- ~l.lll'!~ci. l) is!li)m!is.>11 
· - tTindj Vc~jon tollows 
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