RIL/GAS 1012001

MBHARAT DYNAMICS LIMITED
EANCIIANBAGIL IIYDERABAD — 500038

CORPORATH Pz
PC No.13/2001

Subjeet. Medical Facilities to Enployees (Executives & Non-Tixecutives)

! SHORY TITLE & QORIJECTIVES

i.

These rules shaii he known as BIARAT DYNAMICS LIMITED MEDICAL
RULES- 2000,

COMMENCEMENT, SCOPE & COVERAGE

21 These rules shall come o foree with etfect from 1Y June 2001

22 ‘These rules shall be applicable to all executives & non-exccutives, other than those
covered under ES] scheme.

23 These rules shall not apply to deputatiomists or such other persons whose services are
lent to the Company, but are governed under the rules of their parent organizations,

24 These rulesfTacilitics will supercede all existing medical rules/facilities applicable to
execulives & non-executives, not covered under ST scheme

3 DEFINITION

31 For the purpose of these rales, “fmmly” means spouse, children and parenis residing
with and wholly dependent upon the employec,

~ 300 Family members shall be tweated as “dependents” only il his/her ncome from

atl sources does n{)t excesd Ra. 1,500/ per month,

312 'The term “income” doss not include lump som non-recuming mcome ie.,
CPF benefit, prize bonds of Govt., gratnty, commuted pension insumance
benefits ete., and dearness relief in the case of pensioner (only the pension
originally 'eant:licm:d shouid be tidken o consideration as income and not the
pension fter commuisiion) but shail nclude the interests enmed on such
rétivement benefits,

31,3 A female married emplovee can declare only parents-in-law as har dependents
gubject Lo the condition tha: her hrsband 15 also dependent on her.

314 Futher if retived parenis or purents-in-law m case of female employees, as
the case may be, are retired employees of Gowl /PSUOthar Organtsation ard
ara entifled for benelit under a scheme framed to extend medical benefits to
retired employees by such Gov./PSU/Other Organisation they are not to be
constdored 8s dependent parents or parents-in-law, as the case may be,
irrespectivie of thelr income Tor the purpose of thess rules, They will continue
to #vail the benefits under the scheme of the orpanization where they have
retiredilust served.

215 'The exprossion “children” ineludes ﬁi’.ﬂp children and fegally adopred children.
They shall be considered as “dependent”™ of the employes till attaining the age
of 25 years or g=t mamed or when thewr income from all sources 1s more thun
Rs1.300/- per month, which ever is earlier. However, in case of daughters,
they will be considered as deperidenis il they pet marnied or when ther
income from all gowrces is more than Rs 1,500/ per month, whichever is
earlier, wrespecuve of the age himit Dl unber, widowed/divorced daughter
residing with employes 15 considersd as deperudent in case ber income does
not exceed Re 1 500/ per month,

3'.5 When both cmployee and spouse are omployed i State/Central
Govt./PSLOther  Organization, they shall fumish to their respective
atthanties a joint declaration as to who will prefer the benefits/claim for
reimbursement of medical expenses m respect of their chaldren,

332 Compuny means BHARAT DYNAMICS LIMITED.

33 Oul-patient treabment means treatment availad at outdoor, 1e ireatment other than
hospilalization, but includes a period of hospitalization which does not exceed 24
hours.

34 fn-patient treatment mieans treatment availed fr-:qu a hospital 83 an in-paiient for 3

poriodd excesding 24 hours,
e
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Chronic disease means disease lasting for long Lime and/or happening continually. For
the purpose of these rules, the following are considered as chronic discuses, os
approved by Governent:
Poliomyelitis
Tubeulosis
Leprosy
Cancer
Manizl Diseases
1 Habetes
Hypertension

SN A I e

4. OUT-PATIENT TREATMENT

4.1

4.2

4.3

44

Lump sum monthly peyment towards reimbursement

411 A monthly sam, not cxeeeding the amouni gpecified below. wili Ix
reimbursed townids expenditure wmeurred on out-patient ireatment mnchuding
charges for puthological tests for sell and family members.

Executives Non-iCxecuiives

(rade Heimbugsernent Wage Group  Reimbursement
per month per month

Gt R, S00/- WG T Rs.225(-

Gr.il R 55i- W24 R 2T5/-

G0 Rs.5750- W S-7 Rs. 325/

GrIv R 600/ WG R-10 Rs.375/-

GV Rs 625/-

Cye VI Rs.6751-

Gr. VI R=. 725

Gr VI Ry i/

O IX B 850/

GrX Rz 830/

Diirectors Rs 9504

The above amount of rewmbursement witl be credited to the Dank Account of the
employee in the following month, on the basis of the certificate furnished by hinvher
very month.
Reimbursement of expenses in respect of Diagnestic Tests other than
Pataological Texils
8} The emplovess are aligible for reimbuisement of expenditure wowred on
tosts (other than patholopical fesis) against prescription by Company
Mecical Officer / Gowt. Doctor [ Approved Hospitals, in vespust of soff
and dependent Gamily members. Al the hospitals Tisted at Para 5,11 are
approved for this pupose
432 Additionsl Diaonostic Centres, if required, wall be identified Rom tme 1o
e depending upon the requirement & notified.

Coverage of certain chreonic dissaxey

The employees and their dependent family members will also be entitled for

periodical oul-patient ireatmant in respect of the chronic discases mentioned of

para:3.5,

44.1  The medicines [ trcgimant of the chromic disesses should have buen
pragenbed by the Compuny medical cllicer ov 2 qualified and repislored
medical practiioner aflsched o the compsny approved hespital duly
courtersigned by compary medicsl officer. However, consultation
dizgnostic cherzes will not be retmbursed.

442 Medicines presanbed in vespect of dhe above chronic diseases shall be
proowred and ssued by Ml RoomiDhspensary to the concermad
emp loyees. Therelore the emplovees are requited to submit the prescription
s the Company Medieal Offiner, fa no wase, the medicine shall be 1sved for
entment perwod exceading one month ot » Gme unless Sl appropriate by

Medical Officer uy deserving casds. e

\{
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443 Reimbursemeni of Dxpenses in resprct of Donor of Kidney
The medicsl expenses incurred on the doner prior to and including surgery
would be reimbursed as g special case. subjest to o makumum of Re 30 000/-
(Rupees thirly thousand only). However, there shall be no rembursement n
respect of post operation medical expenses on donor
Post Operative Medical (are
fis cestarin surpical cases mentioned below, post operauve medical expenses incurved
as out-patient shall be consideied for reunbusement subject to the following
condilions:
a} Suwgery:  Renal Transplantstion, Open Heart Surgery, By pass Surgery,
Angloplasiy/FTCA.
b) The reimbursement shall be Limited to 2 penod of twoe years [rom the date of
dischurpe from the hospital.
¢]  The reimbursement shall be restricted to 80% ol the expendilure,
d) Thas will be subject to scrutiny by the Company Medical Officer, regarding the
gemuneness and the need of such hife ssving drupsimedicines.
¢) Hmployees arc required to submit claim wlong with prescription/discharge
certificate ete, to the Company Medical Officer.
iKeimbursement of Expenses in respect of Opthaoimological Treatment
as Dut-Patient
4.5.1  There shall be no reumbursement in respect of treatment availed as oul-patient
except the following:
a) CATERACT operation under PITACOMOL when done as oul-patient
shall be retmbursed subject to package rate of Sadhwam Bye Hospual
(maximum of Re 7,150/ presentiy).
b) COST OF SPECTACLES | Cost of spectacies (excluding consultation
fee) will be reimbursed once in two years subject to 1 maximum of
Rs 300/~ on submission of the bills.
Reimbursement of Expenses in Respect of Deatal Treatment ds out-
patient
471  The reimbursement for various dental trestments in respect of the oul-patient
treatment shal be reimbursed at actua! subject to the Hmit mentioned below:

1) Extraction of tooth s 100/
2) Filling of tooth Es 100/-
3) Halraction of wisdom tooth Ra2

4 Sealing of tooth Rs, 100/-
5) Scaling compiele Ra.300/-
&) Flap excision Ra.300)/-
7) Crown capping A Ks.400/-
8) Root canal treatment anterior Rs.400/-
) Root canal treatment postenor ¥ Rs 600/

Further, the ovemil rembursement on skl caun!.rs put together shall be
restricted 1o Rs.1,200/- over g penod of six months,

4172 o case of deafhess, the cost of heanng aid himiting to Rs.3 000/ once 1 four
years would be reimbursed, based on prescription of sn ENT specialist.

5, IN-PATHEUENT TREATMENT {HIOSPITALISATION)

2.1

The emplovees and their dependent family members are entitled 1o get m-patient
treatment gt the hospitals mentioned hersunder and the expenditure will be pand by the
Company (directly to the concerned hospitsl on submission of hills) as per
entitfement: escept Maternity cases which will be governed as per the provisions of
Parn 5.8.
51.1 The in-patient freatment should ordmaenly be avaied fom the following
hospatals:
a) All Government Hospitals
by All Public Scetor and Raibway Hospitals
¢} Trust Hospsials as wnde,
- Durgsbar Deshinukh Hospital, Vidyanagar
Suparlal Mermorial Flospital, Musheehad
Mahavir Bospital, AC Guards (Masab Tank)
- Hait Prasad Maemaorial Hospital, Chaoninas
7" SheedT Semertnl Hosoial Barbeatoors



5.2

* employee lability a8 aforesaid 't
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- St.Theresa Hospial, Sanathowg
= - Bibi Cateer Hospiial (for cancer only)
d) Approved Private Hospitale M0 sin Homee
Vijeys Nursioe ™ _me, Verosthali pl.!r".m
- Geeta Malemity 8 17w s TTong, West Macedpalhy(Bec bad)
- People's Hosoital, Petenchen
= Nikiul hMultisozein!he Hospital, Gaddiannaram
2 Zrme addiaes! Hospitals wiil b recopmized, foir general treztment to avoid
admissions for in-pationt treziment in Comarsie / Super Speciaity Hospitals.
The list of such hospilels will be notiiicd tn diie course.
513 Mansgement veserves the deit to dentify, includs or exclude any Hospitals
from the above list.
Super Specialty Treatment
321 Admissions in Super Spﬁciali y Hospitels Tor penatal irealment 13 not allowed.
522 Super Specialty Hospiiale will Le vaeizicied for only super specialty trestrient
gnd edmissions For reatment will bs oni; 3 on the edvise & a refermd lefter of
Commpany Medical Oflcer, wiuch s dL".L dled 1o a rmnud ol two weeks,
initially, Further, extensicn e any will be wi the discretion of the Commany
Medical Officer / Manngament depending ug;un the seniousnass of the cuse.
52.3 The employees md el wigiils dependonts may avail hospitnlizetion at
NIMS, Punjagutta for strer snecialy testment snd the expendiure shall be
borte by the (,{?mj‘ﬁ:my Vowroves, we hosottalizstion shall be on the basis of
- referral letter only from t‘n Compaty ’m-:llm‘ Offienr or approved Hospavai at
Para 5.1.Land daly cowric o a2 Gus .;... e e UiTicer
524 'The employees and their deeuring fumlly weabars we alss entitled to in-
patisat treitment which o o et from tae Tollawing sorpomte Supe
Specialty [ospitals. Horer oo the mimbosement of hospitalization charges
wili be restricted as mdieehed Lol
a) Apollo Hospital, Jubi'cc ks - N5 ates
b) CDR Hospital, Bydamadn - Siive® rates
¢) Medieity Hospiti! 170w s
d) Yushoda Super Specis » Tioscial dMalokpei — IVIS mates
e) Care Flospital (for Her:t Diasases: - NS mies
1 New Ciity Hospitwi - C0EE mdy
g Rammeni Hospital ~ ool s
1) - sicawa Fospital, Chizng A3 Lene — CG7S mies
25 The expenses incurred in fze alove {,r:i-;»\ral Hospitals shall be reimbwsed
' s indicated above {or self and dependent spouse aad dhildren, Floweser,
case of other dependanis, the benefiis of supor specially reatment in the
sbove corporate hogpitals she!! ha oa the condition that the émplovees Liave o
hear 20% of the expenses, whichi are required to be pind directly 1o the
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hospital, Thus Company’s Datiliy in this respect shall be rosiricted to 80%6 of

dﬁh‘t‘!iﬁﬁihk‘ Eiﬂ‘murﬂ
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327 Dxpenses connscicd with the following will not be admissible:

a) - Preparations of pricuey ©ood valug, vitemins, tonies (exeepl where
yitaming and tonics e ssaencal ingredients of the treatment), Toilet and
GOSIMERIC prepantions moiudma, smiary pads;

by Opemtions for morcly ensnslic reason snd any lahorstory lests or
medicines and strueats oonmscied therewitin, gnd

¢)  Cosl ol hosan GRS 253 Lot LasploniBtion.

528 The inpatient beatment @ the hes ik referred 1o m the above Pam can h-L
had only sfler obinining = ef=md 1otz from the Comoprny Medenl Offieer
for amanging paymen, '-f..‘:"f-':f‘.-"v ‘oihr heapital to the entent of {'lum,rrfmy"s

7. S fias o poy his share of expendiure

directly to the Flospia! e
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5.5

506

5.1

5.8

o e
Accemmodation

~-531 Entitlement of accommodatiorrm Hospitals would be as under:

Hospitels other than WO to WG 0. Shaved Room
Super Specialty GritoV i Single Room
Gr.V1 & above ... AJ/C Single Room
Super Specially Hospitals WG o WG4 (ereral Ward
WGS to WG:10. Shared Room
Gr.lio 10 Shared REoom
GrlVto ¥V Sl Single Room
Gr.Vi&abovwe ..  A/C Single Room
Stay at ICCU & AMC wards: As per requirement on advise of Treating
Diactor,

532 In case shared room accommodation 15 not availdable single room
necommodation can be availed provided there i3 no extem charpe.
The payment of bifls shall be made directly to the hospital by the Company where
referral letters have been obluined by the €mp loyees , The diet and other charges
which ase nol admissible will be recovered from the concemed  emp loyege
Detention in the hospital for a period not exceeding 24 hours shall be treated as out-
patient treatment and shall be regulsted accordingly.
In case ol emerpency, and 1l there is no approved/Govt. hospital within a vadius of 3
Kms, f hospitalization is done in an unappioved hospital, the patient shouid
wreariably be shified to an approved hospital within 24 hours of such hospitalization.
I 1t 15 not possible for any medical reason, 1t shall be informed o Company Medicst
Officer within 24 hours who will examine the case and the patient should be shifted to
an approved hospital as directed by the Medical Officer,
In case the required Medical facility is not available in an approved hospiial, wheee
the patient is initially admitted, a reference shall be made by the hospital to another
nestesi company approved hospital under intimation to the Medical Officer of the
Company. Any reference (0 super specwally hospital 15 1o be made by Company
Medical Officer only.
Maternity Cases
581 The Maternity expenses in respect of lady employees ar wife of an employes
shall be reimbursadhestncied to actual, whichever 15 lower, as indicied below:
a) Normai Delivery Rs. 1,000/
b} Caesarcan Rs.3,000/-
582  'the above will be 1eimbursed irrespective of place of delivery and hospital
where defivery has tsken place.
583 The above reimbursement is restneted 1o only first two delivenies.

OUT STATION TREATMENT

6.1

62

Employees faling 1l al outstations (while on official duty) which required
hogpitalization shall be reunbursed in full, on production of receipts/cash memos ete.,
provided the treatment 15 taken in & Govt/PSU/Ratiway/Ivust Hospital. IF treatment 15
taken as out-patient. no reimbursement shall be made.

Employees falling ill while availing approved leave shall be entitled for m-patient
treatment at the outstation (within India) at the mates appheable under these rules.

TREATMENT UNDER OTHER SYSTEMS OF MEDICINES

i1

In-patient 1reatment availed in Gove /Trst Hospitals in Hyderabad/Secunderabad only
shal} be reimbursed.

PHYSIOTIIERAPY

8.1

Physiotherapy weatmien) may be availed by the employees and family members upor

presenplion of the Doctar, sufject to fulfilling the following conditions:

a) Physiotherapy should be availed from » registered and gualified physiotherapist

b) At the end of the period the docior should certafy that the oplimum results have
been oblamed and the course is completed.

¢} The reimbumsement shal | be restricted to R 50/- per sitting, subject to u mamamuom
of Bs, 1,000/ per annuom,

4

e
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9. ARTIFICIAL LIMBS
B8 Costof artificiel limbs shall be reimbursed in [ull, if procured from Govt /PSU. ([ the
procurement is from other agencics, the ciaim shall be restricted to the vates charged
by Gost,/PSUL,

10, GENERAL CONDITIONS

1.l The Company may refer any claim to Medical Board/Vignlance, Till the investigation
s compleled payient of such claimg shall be kept i abeyance, 1f not paid already,
Hemwever, subject to recommendaiions of the Medieal DourdVigilance, such claims
will be decided after completion of the mvestigation. I the expetises bave already
‘been reimpbursed by the Company, it would be recoversd from the employee, if
necessary, resting il as an sdvance paid to the employes

102 In the cvent of misuse of the facilitics provided under the scheme by an employee or
any membeis of lusther lamily, jointly or severally the employee shall be Tiwble for
disciplinary action under the Rules of the Company,

i0.3  All employecs have been issued with Medicsl Cards for self and Faruly members
which they should camry with them for obtaimng treabment/svailing discount. The

iployces g required to update these family medical cands every yeas, to begin with
an oi beforel6-Apr 2001 and in the month of fanuary every veor.

104 For the purpose of these Rules, an employes is requited to give a declaration
reparding income and residence of the dependent famly members at the beginnng of
every calendar vear and such declaration should be in the prescribed format, which
can be had from the Divisional P&A depmtments. Any changes in hetween shal! also

: ko be intimatsd immediately.

105 The Mansgement reserves the right to change, alter, modify and o withdraw any of
these Incilities/males a1 1is discretion, without ussigning any tesson

106 in case of any doubt. the inierpretation of the Chairman sod Managing Director of thie

Company shall be firal.
6 Bl

(G.Ranyit Narayan)

Grenernl Manggei(P&A)
- Standard Distribution,
- Hind: Version Follows





