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KANCHANBAGIL 1Y DERABAD — 500058

CORPORATH Pdui
PC No 13,2001

SHORYT TITLE & ORJECTIVES :
il These rales shail be known as BHARAT DYNAMICS LIMITED MEDICAL
RULES-2001.

COMMENCEMENT, SCOPE & COVERAGE

A These rules shall come into foree with eifect from 1¥ June 2001,

27 These rules shall be applicable to all executives & non-executives, other than those
coverca under E21 scheme.

23 These rules shall not apply to deputationists or such other persons whase services ae

fent 1o the Company, but are goveined under the nules of thetr parent organizations.
2.4 These tulesiTucilitios will supercede all existing medical rules/facilities applicable to
encaculives & rion-execulives, not aovered under 5] scheme.

DEFINITION

Bl For the purpose of these rales, “family”™ means spouse, children and parenis residing
with znd wholly dependent upon the empicyes.
~. 314 Family members shall be treated as “dependents”™ only 3f his/her income from

a1l sources does not exceed Ra. 1,500/~ per month.

312  The term “income” doss not include Jump sum non-recurring ncome L&,
CPF benafit, prize bonds of Govi, gratuity, commuted pension, INSIHANCe
henefits etc., and dearnass relief in the case of pensioner (only the pension
originally sanctioned shouid be tuken nfo considerastion as income and not the
pension afler commutation) but shall inchude the interests eamed on such
retivement benefits.

A fomale married employee can declare only parents-in-law as her dependents
subject to the condition that her husband is also dependent on hier.

31.4 Further, if retired parenis or parents-in-law in case ol [emale emnployees, 4s
the case may be, are retired employees of Govl PSUOther Crgantsation and
ara entitled for benefit under a scheme framed to extend medical benehis to
retired employess hy such Govt./PST/Other Orgamisation they are not to be
considered as dependent parents or parents-in-law, as the case may be,
irrespective of their income for the purpese of these rules, They wilt continue
to avail the benefits under the scheme of the organization where they have
retired/lust served. :

1315 The exoression “children” ingludes step chitdren and Tepslly adopted children.
They shall be congidered as “dependent” of the emploves till altaining the age
of 25 voars or get martied or when thewr meome from all sources 1s more than
Rs1,500/ per month, which ever Is cartier. However, in case of daughters,
they will be considered as dependenis Uil they get marricd or when their
imonme from 2l sowrces is more than Rs 1,500/ pex month, winchever 15
earlier, irrespactive of the age lmeit. Uiburther, widowed/divoreed deughter
residing with employes is considered as dependent in case her income does
not exceed Rs. 1,500/ per morith.

115 When both  cmployee and  spousc  arc employed  in State/Central
Govt, /PSUOther  Organization, they shall fumish fo their Tespoctive
suthanities 8 joint declaration as to who will prefer the henefits/claim for
imbursement of medical expenses in Tespect of their children.

3.2 {ompany means RHARAT DYNAMICS LIMITED.
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33 Out-patient reabment means treatmend availed st outdoor, Le treatment other than
hospiiaiization, but includes a period of hospitalization which does not exceed 24
houirs, ;

34 fn-patient treatment means freatment availed from a hospitsl s an in-patient for a
period exceeding 24 hours, -f'
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Chronic disease means disease lasting for long time and/or happening continually. For
the purpose of these rules, the toliowing are considersd as chronic diseases, as
approved by Government:
f. Potomyelitis
Tubaculosiy
Leprosy
Cancer
Mantal Diseases
1rishetes

Hypertension

SN RA Lol ey —

4, OUT-PATIENT TREATMENT

4.1

4.3

4.4

Lump stum monthiy peyment fowards reimbursement

4011 A monthly sum ot exceding ihe amoun apecified  below, wili be
reimbursed towards expenditire incurred on out-patient ireatment including
charges for pathological tests for self and famity membera.

Executivey  Nom-lxecusives

Grade Retmbursement Wage Group  Relmbursement
per month el month

Gied o Rs.S00/- WG 1 5225/

G4l Res. 550)4- W24 R 275/-

1) Ra 575/ W(rs7 R 325/

G IV Es 8004 W& 8-10 Rs.375/-

Gr.V Rs.625/-

(he VI Rs.675/-

Gr.vI Rs.725/-

Gr Vil Rs. 7750

G T Es 850/-

Gr.% Rz 830/

Tirectors Fs 9507

The above amount of reimbursement will he credited to the Bank Account of the
etmployee m the following month, on the basis of the certificate furnished by himdher
Voiy motith.
Relmbursement 6f expenzes in respect of Magnastic Testy other than
Pathological Tesis
8} The employess arc oligible for reimbussement of expenditurs thowred on
tesis (other than pathological tesis} sgainst prescription by Company
Medical Officer / Govt. Doctor / Approved Hospitals, in respest of self
ant dependent tamity members, Al the hospitals Tisted at Para 517 e
approved tor this purpose
432 Additionsl ngmostic Centres, 1f veguired, will be identified Fom time io
time depending upon the requircznent & notified.

Ceoverage of dertain ckronic dissarey

The emplovees and their dependent family members will also be entitled for

pertodical out-patient Irestment in respect of the chronic discases mentioned af

fara3 s,

441 The medicines for trcadmatd of the chronic wiseases should have been
prasonbod by the Company medical ofieer or 2 qualified and repislared
medical practitioner atzched 48 the company  approved  hospital duly
sountersigned by company medics! officey However, consultation and
diggnoshic charges will not be reimbursed.

542 Medieines prescribed in respect of ihe ahove chronic diseases shall he
procursd and dssued by Ml RoomiTnspensary 1o the concerned

erp loyees. Therelors, the emplovess are requived o submit the preseription
ks the Compeny Madical Officer. In no case, the medicine shall be 1ssued for
reatment period exeseding one month ot w e unless Gt appropriate by

Meedioal Officer in deserving cases, =
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Mipage-31
442 Reimbursemeni of {ixpenies in respect of Doner of Kidney
The medical expenses meurred on the donor prior o and including surgery
would be reimbursed as g gpesial case, subjest to a maximum of s 30,000/
{Rupecs thirty thousand only). However, thers shatl e no reimbursement m
respect of post operatiof medical expenses ofL donot.

4.5 Post Operative Medical Lare
fir certin surgical cases mentioned below, post aperative medical cxpenses ingured
as out-patient shall be considered for reunbursement subicel to the following
conditions:
A} Surgery:  Renal Transplantation, Open Heart Surgery, By pass SUrgery,
Angloplasiy/PTCA,
k) The reimbursement shall he limited to s penod of two years from the date of
discharpe from he hospital.
¢) The reimbursement shall be restricted to 80% ol the axpendiiure.
d) This will be subject to serutiny by the Company Medical Clficer, regarding the
penuineness and the need of such life saving drupsimedicines.
¢) Employees are required to submit claim along with prescription/discharge
cortificate eic., to the Company Sdedical Officer.
A6  Reimbursement of Expenses in respect of Opiholmelogieal Treatment
as Dui-Fafiznt
451 There shall he no reimbursement in respect of treatment availed as out-paticnt
except the Tollowing:
a) CATTRACT operation under FIIACOMOL when done as out-patient
hall be reimbursed subject to package rate of Sadhuram Hye Hospual
(masxditmum of R 1504- presently).
b) COST OF SPECTAC 19 - Cost of spectacies (excluding consultation
fee) will be reimbursed onee In Ywo years subject to a maximum of
s, 300/~ on submission of the bills,
4.7 Reimbursement of Expenses in Respect of Deatal Treaiment a5 eal-
patient
471 The reimbursement for various dental trestments in respect of the gui-patient
treatment shall be reimbursed at achml subject to the limit menticned below:
1) Fadraction of tocth s 100/
2y Tilling of tooth Rs. 100/-
3} Hlraction of wisdom tnoth B 200/-
4} Scaling of toth fs, 100/
3) Sgaling compiete e300/
&) Flap excwon R 300-
7) Crowm capping Rs. 400/
) Root canal treatment ankerior fos. 400/
o) Root cimal treatment postenor s 600/-
Purther, the overall reimburscment on all counts put together shall be
restricted to Bs 1,200/ over period of % monihs,
477 T case of deafness, the cost of hearing aid hmiting to R5.3.000/- once . tour
years would be teimbursed, based on preseription of an ENT specialisi.
5 IMN-PATEENT TREATMENT {EI{BSPITst]',I?iAﬁ'}:EEN}
sl The emplovess and thelr depst dent Farmily members are entitled 1o get in-patient

treatent at the hospitals mentionad hersunder and the exponditure witl be pand by the
R

Company (directly o ihe concerned hospitsl on submission of bills), as per
cntitlement, except Matsmily cases which witl be govemed as per the provisions of

Para 5.8
51.1 The in-paticnl freatment should ordinarly be availed Hom the following
hospdials,

a) All Governmens Hospiials
by All Pubiis Sectar and Raitway Hospitals
¢) Trust Hospiials as winder
- Durgsbai Dashinukh Hospital, Vidyanagar
Sapariad Me sorial Hospital, Musheerahsd
Nahavir Boupital, AC Guards {vinsak: Tank)
_ Hari Prasad Momorial Tospital, Charminas
e e 6 8 Tarnerin] Tnspiial, Barkatpurs
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employes

- Bore by e Comgany,

Cipage-4

- StTheress Hospiial, Sanaihnagar

- Bibi Cancer Hospita: { {for cancer only?
4} Approved Private Howpitele M Tuminn Homes

- Vijaya Im.rmzm LT e, it .—_.ff...'f..."lf.\up'l.,f{"‘m

= Ger*m ‘w’qi,enf' A Doty d Howe, Wesi Macedpally(Sec bad
L Patenchem
- NII{ ml v I!.Jn S ':;F ”‘_‘ Hospital, Gaddiannazam
i ana! Hosprtals will he reeoghized, il,u censral treatmend to avoid
Admt.«nmm icir In-patient treciment in Carpovate / Supsr Speciaity Hospitals.

The list of such hospitals will be notified in due conrse.

Management seserves the dohi te identify, incinde or exclude any Hospitals
from the above list.

Specialiy Treaimens

Admissions in Super Specialiy Hospitals for sencal freatment is not allowed.

Super Specialty Hospiials il !:3 rasiricied for only super specialty trestment
and edmissions for freament
Company Medical Offioer, wiich is | m.t::{i i a penod of two weeks,
initially. Further, extansicn if suv will be si the discretion of the Commany

Medic sl Officer / Mm]:{?\:ﬁ"u_ h #i.‘;,?:”:fl'r“ upoit te seriousnass of the case.

The empioyess and fhelr o n:'f: wependenis mgy avail hospitniization at
NIMS, Punjaguita for super sneciak 4 restment and the expendifure shall be
o e aumim izalion shall be on the baels of
referrdl letter only from the (it iy Madleat C‘t 1ear ot approved Hospiial of
Pary 3.1, Land-duly dounieisigined baSmaaty Wedies] Officer
The employess and their decardon fumily
palisit treatment which iy
uywutty Hospitals. Howene
will be restricted as indies
4} Apollo Hospital, fu!
by CDR Hospital, B ff*
o) Medieity Hospitul -
d) Yashodn Super Spevis s Tiosr ~ml Bkt — IS tales
¢} Care Hospital (for Feert Diaoasen; - I_\.Lx-..:*:- rafes
) New Coiy Hospitel ~ COFE was
g 'Kamimmk'i{mpiu‘ S CTAEAT
.llj St g, L ‘:ur'lfuj.,_ Chay 0 g — CEES mates
The expenses incurred in 26 above Cornarsio Hospitals shall be teimbursed
45 indicated abova fior =219 and dunendant Bpuse and ehildren, Boweser, n
case of other dependaniy, the benefiis of sUpC ap:w{lf“ irgament in the
ubove comporaie bospitals she !l ha o the condition that the e smplovees Liave to
bear 20% of the expenses, which are requived 1o be paid directly to the
hospital, Thus Company™s Hakilit in this respect shall be restricted to 0% of
schisaible amourd.,

M case of nonwwailability of  COHSNIMS rales, for any treatment the

reimbuirsement will b restticiod o ihe @i of Dueaha Deshiml Fiospital.

prtmm connected with the & wuw R ““r'rw-‘fs'uml@ ible:

a}  Preparations of pricuey hod valueg, vitaming, tonics (excepd where
vitanaing and tonics are o saami Lt .r',_urmiicmm of the treatment). Toilet and
cosmetic piepatations meinding saiany pads;

b} Opermations for merely cos .f:',:sr reason and any labosstory lests or
madictnes and nstrur s 1.,.*r:=;.::Ls\.d therewithy zzd

o) Closl o huepan igana us

The in-patient frestment ot

had oréy sfler ohiniming -

FOr ArtANGIng paymen!

abarz wre alge entitled to ino
To ‘ui-"“"u*it:g E*c}rnrﬁir 3 1p'~1

b Lasnspian :al'i{; L.

hesol ri;.’: red foin the above Pam can he
erid dotter from Lr.i Commy Medioal Offieer
0 the ‘*'1_ %_[41 tal to the extent of Company's

1
el

liability a8 aforesaid ihe has te poy his share of expendiiure
directly to the Hospia! g
2 .l(/”
"\.f_",.,
\-:'E —_

2 e ondy on the pdvise & a relerral fetter of
J
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5.8
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Acrpmmodation

--531 Entitlement of sccommedatiorrin Hospitals would be as under

Hospitals cther than WG:1 to WGT0.. Shared Room
Super Specialty GritoV E Single Room
Gr. V1 & shove .. A/C Singls Room
Super Specially Hospitals WG o Wid (leneral Ward
WGS to WGH100 Shared Room
GritoIH shared Boom
GIVioV Single Room
Gr. VL& ahove - AJC Single Room
Stay at ICCU & AMC wards: As per requirement on advise aof Treating
Diactor, '

532 TJn case shared room secommodation s not available single room
accommedation san be availed provided thers is no extr charpe.

The payment of bills shall be made directly to the hospiial by the Company where
referral letters have been obtuined by theemn loyees , The diet and other charges
which are nol admissible will be recovered from the concemed  emp lovee
Detention in the hospital for a period not exceeding 24 hours shall be treated as oul-
patient treatment and shall be reguluted accordingly.

i case of emerpency, and if there is no approved/Govt. hospital within a radius of 3

" Kms, i hospitalization is done in an unapproved hospital, the patient shouid

invariably be shified to an approved hospital within 24 hours of such hospitalization.
If it is not possible for any medical reason, it shall be informed to Company Medical
Officer within 24 hours who will examine the case and the patient should be shifted to
an approved hospital as directed by the Medical Officer.
In case the requived Medical Facility is not available in an approved hospiial, where
the patient is mnitially admitted, a reference shall be made by the hospital to another
nearest company spproved hospital under intimation to the Medical Officer of the
Company. Any reference to super specialty hospital is fo be made by Company
Medieal Officer only.
Maternity Cases
581 The Maternity expenses in respect of lady emplioyees or wife of an employee
shall be reimbursed/restrieted to actual, whichever is lower, as indicted below:
a} MNormal Delivery .. Rs. 1,000
b Caesarcan Rs.3,000/- .
5872 The shove will be teimbursed irrespective of place of delivery and hospital
where delivery has taken place. :
583 The above reimbursement is restricted to only first two deliveries.

OUT STATION TREATMENT

&1

Employees falling il at outstations (while on official dutyy which required
hospitalization shall be reimbursed in full, on production of receipts/cash memos eto.,
provided the treatment is taken in & Govl./PSU/Ratlway/Trust Hospital If treatment 15
taken as out-patient, no reimbursement shall be made.

Limployees falling ill while availing approved leave shall be entitled for m-patient
tremtment at the outstation (within India) at the rates applicable under these rules.

TREATMENT UNDER OTHER SYSTEMSE OF MEBIUCINES

5l

Invpatient treatment availed i Govt./Trust Flospitals in Hyderabad/Becunderabad only
shall be reimbursed.

PHYSIOTIIERAPY

3.1

Physiotherapy teatnt@n} may be availed by the employecs and Tamily members upon

preseriplion of the Doelar, suhject to fullilling the following conditions:

2} Physictherapy should be aviled from o registered and qualified physiotherapst.

b} AL the end of the period the doctor should certify that the optimum results have
been obtamed and the comse is completed,

¢} The reimbursement shal | be restricted to R, 50/- per sitting, subject to u KM
of Ry 1000/ per annurms. e

-
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g9, ARTIFICIAL LIMBS _
Gt Cost of artificial Himbs shall be reimbussed in Full, if procured from Govt./PSU. I the
procurement is from othex ageneiss, the elaim shall be restricted to the rates charged
by Govt. /St

10,  GENERAL CONDITIONS

101 The Company may refor any claim to Medical Board/ Vigitance. Till the tnvestigation
is compleiad payment of such ciains shall be kept in abayance, if not pad airsady.
Henwever, subject to ecommendaiions of the Medical Bowrd/ Vigilance, such claims
will be decided after completion of the investigation, 1f the expetses bave already
been reimbursed by the Company, it would he tecoversd from the employee, if
necessary, trealing il #s an advance paict to the ermploves.

162 in the cvent of rmisuse of (ke fasilities provided under the scheme by an emmployes or
any members of histher fatnily, jointly or severally the amployee shall be luble for
disciplinary action under the Rules of the Company.

103 All emplayees have been issued with nodical Cards far self and family members

. which they should camy with thein for obtaining treatsment/availing discount. The

CEplOYEES  are pequived to update these Camily medical caids every yeat, to begin with
on ot heforal6-Apr-2001 and in the month of Fanuary every yeid

104 Vor the purpose of these Rutes, an employee 15 requited to give a declaration

reparding income and restdence of the dependent family members ai the beginning of ot

avery calendar vear aud such declaration should be in the prescribed format, which
can-be had from the Divisional P&A departments. Any changes in bepween shail also
: T be intimated immediately.

105  The Manseement reserves the iight to change, alter, modify and oF withdraw any of
these facilities/nates o its discretion, without nss1ening any easo.

106 T case of any doubt, the inferpretation of the Chairmaan snd Managing Iirector of the
Company shall be final.
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