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ANNEXURE IV

(Para 25.2 refers)

BHARAT DYNAMICS LIMITED

EMPLOYMENT RATING SHEET FOR CARFTMAN TRAINEES

       AND OTHER RECRUITS TO POSTS IN GROUP - C

AND BELOW  - (DIRECT LABOUR)

Post                       : Number called      :

Department           : Number reported  :

Source of No. selected for

application            : Practical test         :

Date of interview Number finally

 and Time               : selected.                :

Sl. Name Theory Practical Viva-voce Total Remarks

marks marks marks marks

  40 60 25 125  

Note : The qualification mnarks are 15 out of 40 in Theory, 35 out of 60

          in practical, and 8 out of 25 in Viva-voce. Qualifying marks is

     aggregate of 63 marks out of 125.

(MEMBER)  (MEMBER)(MEMBER)   (SECRETARY)  (CHAIRMAN)
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ANNEXURE V
(Para 25.3 & 25.4 refers)

BHARAT DYNAMICS LIMITED

         EMPLOYMENT RATING SHEET FOR DIRECT RECRUITMENT TO CLERICAL POSTS
INCLUDING POSTS OF SENIOR ASSISTANTS, STENOGRAPHERS, PERSONAL SECRETARIES AND 

PERSONAL ASSISTANTS
Post                                       : Number called                    :
Department                           : Number reported                :
Source of application           : No. selected for Test          :
Date of interview and Time  : No called for Interview        :

Number finally selected.     :
SL Name Educationnal Experience in the Performance General Knowledge Perfor Total
No qualifications field in which in written Profes- General mance 

experience is test/steno- sional at
useful or required grapy Interview
for the job for Typing
which he is 
interviewed

20 20 30 10 10 10 100

NOTE      :     A candidate in order to qualify should secure a minimum of 50% in the written test,    50% in interview  
                 and  a minimum 50% aggregate marks

Markings :     Educational Qualification : 10 for minimum educational qualification, 3 marks for every 
                  additional stage of qualification.
Experience : 10 marks for minimum experience prescribed. 1 marks for every additional year of experience
Written test : 15 to qualify for interview.

 (MEMBER)  (MEMBER)               (MEMBER) (SECRETARY) (CHAIRMAN)
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ANNEXURE VI
(Para 25.6 refers)

         BHARAT DYNAMICS LIMITED

 STAFF SELECTION COMMITTEE RATING SHEET
 (For Direct Recruitment to posts without written test)

 
Post                                            : Advertisement No.               :
Scale of Pay                              : Date of Adertisement          :
Minimum Educational Date & Time of Interview     :
 Qualification & Experience No. called for interview        :
  prescribed                               : No. Reported                        :
 No. Selected                         :

SL Name Educationnal Experience in the Knowledge General Know- Person Total
No qualifications field in which of the job ledge particularly ality

experience is for which in spheres allied  
useful or required he is to or connected  
for the job for interviewed with the one he 
which he is is engaged in & 
interviewed is intended for

20 20 30 20 10 100
1 2 3 4 5 6 7 8

NOTE :   A candidate in order to qualify for appointment should get a minimum of 50% total marks 
         against columns (5), (6) and (7) and secure 50% aggregate marks.

Markings :   Educational Qualification : 10 for minimum educational qualification, 3 marks for every 
                additional stage of qualification.
Experience : 10 marks for minimum experience prescribed. 1 marks for every additional year of experience
 

 (MEMBER)  (MEMBER)       (MEMBER) (SECRETARY) (CHAIRMAN)
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ANNEXURE VI-A

                   BHARAT DYNAMICS LIMITED (Para 25.6A refers)

                  KANCHANBAGH : HYDERABAD

               (CORPORATE-P&A, PLG. & EX. DEVP.)

STAFF SELECTION COMMITTEE RATING SHEET

           (For Direct Recuritment to Posts with written test)

Post:                                    : Vacancies :   Advt. No. & Date:  

Scale of Pay: Date & Time of Interview:  

Qualifications: No.Called for Interview: 

Experience: No. Reported:

Age: No. Selected:

SL.NO. Call Letter Name Cat Date of Qualification Percentage Educational Written Oral Interview Total Remarks

No. S/Shri/Ms. Birth of Marks Qualifications Test

Marks : 20* Marks : 60 Marks : 20 Marks : 100

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

1

2

3

4

5

6

MEMBER MEMBER SC/ST            MEMBER MEMBER SECRETARY CHAIRMAN

Note: - A Candidate, in order to qualify for appointment should get a minimum of 50% marks each against column (9) & (10) and secure 50% aggregate marks.

- In case of SC/ST/OBC candidates a minimum of 40% marks each against column (9) & (10) and secure 40% aggregate marks.

- Other things being equal, internal candidates are to be given preference (Note to Clause 25.1 or R&P Rules)

*Educational Post Graduates : 20 Marks                 

Qualifications: Graduates : 70% and above Marks                            - 15 Marks

                   65% to 69% Marks - 12 Marks

                   60% to 64% Marks - 10 Marks

           Less than or equal to 59% Marks - 07 Marks


