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MESSAGE

I am happy to know that the Central Vigilance Commission is observing Vigilance Awareness Week on the theme
“Independent India @ 75 : Self Reliance with Integrity; ¥ad= YIRd @ 75 AT A IMHAMARET from 26th
October to 1st November 2021.

As a nation, we have had a long and well-established tradition of integrity and ethics. It is our responsibility as
citizens to re-affirm these ideals as we strive towards national development and self-reliance. It is the duty of all the
citizens to be vigilant and combat corruption in every sphere oflife.

Iam happy to see that the Central Vigilance Commission is taking the necessary steps to bring the citizens together
to strengthen our commitment towards progress and self-reliance while remaining rooted in our ideals.

I extend my greetings to all those associated with the organization of Vigilance Awareness Week at Central
Vigilance Commission and wish the campaign every success.

New Delhi ’[Zw b"u“‘d"

5" October, 2021 (Ram Nath Kovind)

YRd & SR

VICE-PRESIDENT OF INDIA

MESSAGE
I am pleased to learn the Central Vigilance Commission is observing Vigilance Awareness Week this year from
from 26th October to 1st November 2021.
The theme of this year's Vigilance Awareness Week is “Independent India @ 75 : Self Reliance with Integrity;
WA UIRd @ 75 AT A ATAHRET" which is in consonance with the journey that our country has had since its

independence. A Self-reliant India is a dream for all her citizens and such a dream can only be fulfilled with the
participation of all. I have faith that everyone would adopt integrity and ethics in their daily life as we move in our
journey towards self-reliance.

I 'hope to see all citizens and stake holders collectively participate in large numbers in the fight against corruption.
We need to come together to reiterate the ideals of integrity, transparency and accountability and strive towards
embracing the values that have guided us in our journey so far.

On this occasion, I commend the Central Vigilance Commission for their efforts in combating corruption and
convey my best wishes for the success of Vigilance Awareness Week, 2021.

New Delhi /OVZ/
30" September, 2021 (M. Venkai aidu)
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MESSAGE FROM PRIME MINISTER
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MESSAGE FROM CVC
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11.10.2021

MESSAGE

Vigilance Awareness Week (26" October to 1* November, 2021)

It is a matter of pleasure that during the current year the Commission has issued the
guidelines for observing Vigilance Awareness Week from 26™ October, 2021 to 1* November,
2021. The theme for the current year’s Vigilance Awareness Week is as under:

“Tadw aRa (@ 75: aeafaer 9 srentadar”

“Independent India @ 75: Self-Reliance with Integrity”

Self-reliance and integrity are the two ideals which need focus as they are important for
achieving all-round progress and development of the country. During the Vigilance Awareness
Week there is an opportunity for all to re-affirm ourselves towards our collective duty and
responsibility to ensure transparency and integrity in the systems and procedures.

This year a special initiative has been taken to create awareness for the complaint
mechanism available under the Public Interest Disclosure and Protection of Informers (PIDPI)
resolution. During the current year, all the organizations have also been requested to focus on
improvements in internal processes and other house-keeping activities.

The Commission appeals to all the citizens of the country to come forward, during the
75" year of Independence. and support the drive to achieve self-reliance with integrity.

W e T

— A

i A i S

—

(SURESH N. PATEL)
Central Vigilance Commissioner
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MESSAGE FROM CMD

“INDEPENDENT INDIA @75: SELF RELIANCE WITH INTEGRITY”

I am very pleased to learn that Vigilance Department of Bharat Dynamics Limited is organizing
“Vigilance Awareness Week-2021" from 26th Oct,2021 to 01st Nov, 2021. The theme chosen by the
Central Vigilance Commission (CVC) for this year is “Independent India @75: Self Reliance with
Integrity”. The chosen theme is very apt as our Country is celebrating 75 years of its independence. The
Government of India has given a clarion call for expanding manufacturing base including Defence
Manufacturing with the motto of ‘“Make-in-India’ and Atma Nirbhar Bharat’.

2. In this connection, as the theme is broadly based on Independent India’s journey of 75 years in the direction of Self-Reliance, I
would like to present the journey of BDL here. BDL has been focusing on indigenising technology for self-reliance from the day,
contract is signed. In the case of Konkurs-M and Invar missiles, even though technology transfer was limited, BDL took the initiative
and achieved an indigenous content of 80 to 95%. However, BDL’s most of the products on an average are indigenised by more than
90%. The left over percentage is because of economic non-viability to develop and lack of sufficient quantity of orders. However, BDL
is putting all out efforts for further indigenisation of left over percentage in a phased manner.

3. Steps taken by BDL to achieve self-reliance in defence equipment productions:

a) Implementation of Make-1I procedure at BDL: A frame-work for implementation of Make-II procedure at OFB and DPSUs was
issued by MoD on 11th Feb 2019. The objective of the framework is to inter alia, incorporate features on Make-II in the
procurement manuals of OFB and DPSUs so as to empower them to take up project for indigenization of items, particularly the
ones being imported regularly. Accordingly, BDL has amended the IMM manual incorporating the Indigenization of
components and spares of BDL products and procedure (Amendment nos. 15 and 16 dated 20-05-2019).

b) Srijan Portal: MoD’s indigenization portal SRIJAN which is a ‘one-stop shop online portal’ that provides access to the vendors
to take up items that can be taken up for indigenization. In this portal, as on date, BDL has uploaded 427 items. These 427 items
include all the items imported by BDL.

¢) AtmaNirbhar Bharat (Indigenization Plan): BDL has made an Indigenization Plan for Five Years (2020-21 to 2024-25) and set a
target of indigenization of 166 items. Against the target of 72 items to be indigenized during the year 2020-21, 79 items
indigenization is completed.

d) Products developed under Make-II: BDL is designing and developing indigenous 3rd generation ATGM named as Amogha I11.
At present, 3rd generation ATGMs are not manufactured in India and are being imported. The product is being developed as a
Make-II project under Indian Indigenously Designed Developed and Manufactured (Indian IDDM) category of Defence
Procurement Procedure.

4. Bharat Dynamics Limited (BDL), a Government of India Enterprise under the Ministry of Defence observed ‘ Atmanirbhar
Bharat’ Week from 7 Aug to 14 Aug 2020. As a part of this, several events have been organized by BDL during the week to take forward
the ‘Atmanibhar Bharat Abhiyan’initiated by the Government ofIndia.
5. Keeping pace with the latest technology and the requirement of high quality and reliability in the manufacture of Defence
equipment, BDL has set-up /setting-up the following facilities:
a) Surface-Mount Technology (SMT) facility for producing electronic circuits in which the components are populated directly
onto the surface of printed circuit boards (PCBs).

b) BDL has also established ‘High Performance Computing facility” which will facilitate in conducting the Aerodynamic and
Structural analysis at a faster rate.

c) BDL is establishing a Seeker Facility Centre (SFC) for manufacturing and testing of indigenously developed Seekers for
missiles. SFC has been designed to be Modular so as to suit other Seekers with an incremental change / addition.

d) BDL is also establishing a Warhead Production Facility for manufacturing and testing of indigenously developed warheads.
This facility has been planned to initially cater for Anti-Tank Guided Missiles and Air- to- Air Missiles. This facility is designed
to adapt to all future developments in warhead technology and Missiles.

The above facilities will help India to be more self-reliant in the design and manufacturing of Missiles.

6. Iam pleased to note that Vigilance Department of BDL is bringing out the 2nd edition of the Vigilance Newsletter ‘CHETANA’
during the Vigilance Awareness Week-2021.

7. I wish to place on record my appreciation for Dr. Upender Vennam, [Pos, Chief Vigilance Officer who has issued 12 systemic
improvements as on 12.10.2021after VAW-2020 intended to streamline the procedures for betterment of the Organization. A total 0f43
systemic improvements were issued since his joining. All these systemic improvements are intended for enhancing the transparency,
efficacy in functioning keeping in view the overall growth of the organization.

8. I Congratulate Chief Vigilance Officer and his entire team for putting in their best efforts in bringing out ‘CHETANA’
successively for second year.

My best wishes to all. Sd/-

Cmde Siddharth Mishra (Retd.)
Chairman & Managing Director

“On this earth, there is enough for everyone’s need but not for their greed.” - Mahatma Gandhi H
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MESSAGE FROM DIRECTOR (TECHNICAL)

BDL’S TECHNOLOGICAL JOURNEY TOWARDS SELF - RELIANCE

I'am happy to note that “Vigilance Awareness Week-2021" with the CVC theme ‘Independent India@75 : Self
Reliance with Integrity(@ 75’ is being observed from 26th Oct, 2021 to 01st Nov, 2021 across units of our Company.

In this connection, I would like to mention that Bharat Dynamics Limited (BDL) was incorporated on 16 July,
1970 as a PSU under Ministry of Defence, Government of India to be the manufacturing base for guided missile
systems and allied equipment for Indian Armed Forces.

While fulfilling its basic role as a weapon system manufacturer, BDL has built-up its in-house R & D capabilities
primarily focussing on Design & Engineering activities and reduce dependency on foreign OEMs. These efforts have
resulted into several value added products like FLAME and in-house developed products like CMDS, Amogha, KLTE,
KMTE etc.

BDL has also been focusing on indeginization of technology for achieving self-reliance. In the case of ATGMs
being manufactured under ToT with foreign OEMs, BDL has achieved indigenization between 80—95 %.

To give an impetus for the realization of Atmanirbhar Bharat, BDL has taken up several initiatives to modernize
its production facilities. These include setting up of facilities such as Seeker Facility Centre, Warhead Production
facility and High Temperature Carbon Composite Manufacturing Facility. In addition to these, the Surface-Mount
Technology centre and High Performance Computing Facility have been set up at BDL.

BDL is also employing emerging technologies like Al industry 4.0 to offer indigenous advanced systems to the
Armed Forces.

BDL is focusing on several sub-surface projects to enhance Self-reliance with respect to Indian Navy. Few of
these in pipeline are Generic Combat Management Simulator for the Submarines and Surface Ships of the Indian Navy
where BDL has been identified as an Indian Partner, Electrical Heavy Weight Torpedo under design and development
with NSTL, Most Advanced extended range light weight Torpedo (Garudastra), Anti Torpedo Decoy System with
Rafael (The Shade System) and as an Offset Partner for manufacture of HWT by Naval Group France under Project.

The Company is encouraging ‘start ups’ for their participation in developing new technologies. The procedures
have been simplified to encourage their participation. BDL is also ready to share its spareable test facilities with ‘start-
ups’ for testing of materials / sub-systems / equipment.

The pursuit of technological excellence has always been the guiding force of the Company and BDL continues to
remain committed to contribute towards achieving self-reliance in defence and realization of “Atmanirbhar Bharat.”

It is encouraging to know that Vigilance Team at BDL is bringing out 2nd edition of annual newsletter
‘CHETANA’ during the Vigilance Awareness Week 2021 which would help to spread awareness on anti-corruption.

Iwould like to convey my best wishes to Dr.Upender Vennam, IPoS, CVO and Team of Vigilance department for
their efforts towards organizing various activities during the course of Vigilance Awareness Week-2021.

Sd/-
Shri N. P. Diwakar
Director (Technical)

6 “Stamping out corruption is a very tough job, but I say so in all seriousness that we would be failing
in our duty if we do not tackle this problem seriously and with determination.” - Lal Bahadur Shastri
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MESSAGE FROM DIRECTOR (PRODUCTION)

- \ }
BDL’s PRODUCTION JOURNEY TOWARDS SELF- RELIANCE

I am pleased to note that Vigilance Awareness Week 2021 is being observed in Bharat Dynamics Limited during
26.10.2021 to 01.11.2021 with the theme ‘Independent India@?75 : Self Reliance with Integrity@75’ as decided by the
Central Vigilance Commission (CVC).

On this occasion of observance of Vigilance Awarness Week 2021, I would like to mention that Bharat Dynamics
Limited (BDL), was incorporated on 16 July, 1970 as a Public Sector Undertaking under MoD, Gol to be a manufacturing
base for Weapon systems and allied equipment for the Indian Armed(IA) Forces.

Since its inception, BDL has been working in collaboration with DRDO & foreign Original Equipment
Manufacturers (OEMs) for manufacture and supply of various missiles and allied equipment to Indian Armed Forces.
These weapon systems to meet the requirement of Armed forces and the Export Market.

BDL’s Procurement and Production Policy is aligned to Gol’s Master Indigenisation Plan. Progressively over the
years, BDL has ensured reduction in import content of its weapon systems. It was a challenge to take forward an
indigenization programme.

BDL has been focusing on indigenizing technology for self-reliance for both ToT items as well as DRDO designed
products. In the case of Konkurs-M and Invar missiles, even though technology transfer was limited, BDL took the
initiative and achieved an indigenous content of 95% and 87% respectively. Efforts are being taken to further increase the
indigenisation percentage of above products. BDL has made an Indigenization Plan for Five Years (2020-21 to 2024-25).
Against the set target of indigenization of 166 items, BDL has exceeded the set target under “Atma Nirbhar Bharat” during
the year2020-21.

MoD’s Indigenization portal, SRIJAN, BDL has uploaded 427 items. These 427 items include all the items imported
by BDL with value of imports.

To reduce the import dependency and cost effectiveness, BDL has successfully indigenized the INVAR Warhead.
Established in-house, 50 Tonne Rocket motor static test facility for SAMs. It is one of the most sophisticated state-of-the-
art test facility. In all the missiles, rocket motor is an essential and critical sub system.

BDL has been constantly upgrading its manufacturing technologies and processes to state-of-the-art including
Industry4.0, Robotics operated workshops and modernization of management system and less dependency on import
technology. BDL is implementing Industry 4.0 for Konkurs-M launcher.

BDL is setting up new manufacturing facilities for seeker production activities, warhead production and HTCC
manufacturing facility. BDL is working on to establish propellant manufacturing plant at UP Defence corridor very soon.

BDL is also offering various items for indigenization to the industry including MSMEs and start-ups. The Company
is also extending its technical support to its vendors including providing test facilities available with BDL.

Italso gives me immense pleasure to note that the Vigilance Department of Bharat Dynamics Limited is bringing out
the second edition of annual newsletter ‘CHETANA’ during the Vigilance Awareness Week. I hope that the contents of
‘CHETANA’ will help spreading awareness amongst its readers on vigilance, anti-corruption and integrity etc.

I congratulate the Chief Vigilance Officer and his team of Vigilance Department. Sd/

Shri P. Radhakrishna
Director (Production)

“Integrity is doing the right thing when no one is watching.” - C.S. Lewis H
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MESSAGE FROM DIRECTOR (FINANCE)

BDL’s FINANCIAL AND HUMAN RESOURCES JOURNEY TOWARDS SELF RELIANCE

I'am glad to note that the Bharat Dynamics Limited is organizing “Vigilance Awareness Week-2021" from 26th
Oct, 2021 to 01st Nov, 2021 with the theme “Independent India @75: Self-Reliance with Integrity”. The main objective
of observance of Vigilance Awareness Week is to create awareness amongst all stakeholders towards the policy of
achieving prosperity through transparency and accountability.

As we are celebrating 75 years of independence of our great nation and a vision of becoming Self-Reliance has
been placed, I would like to focus on the BDL’s financial and human resources journey towards self-reliance. BDL was
incorporated on 16 July 1970 as a PSU under Ministry of Defence with a Paid-up Capital of Rs.10,000/- (Rupees Ten
Thousand Only) with Authorised Capital of Rs.5.00Crore and commenced business with a skeletal manpower of 11
personnel. It had commenced its journey as a single product (SS11B1) company and now it is a multi-product company
spanning ATGMs, SSMs, SAMs, Underwater weapons and CMDS. The company clocked profit for the 1st time during
1972-1973 amounting to Rs.0.19 Cr. Today, the reserves and Net Worth of the Company crossed Rs.2500 Crore and
Rs.2685 Crore respectively. BDL achieved highest Turnover of Rs.4887 Crore during 2016-17 and PBT of Rs.847
Crore during 2015-16. The Authorized and Paid-up Capital of the company today stands at Rs.200 Crore and Rs.183.28
respectively. The Company was 100% owned by Gol till February 2018, with government offloading its stake during
March 2018, it has become a listed entity. BDLs shares are listed on BSE & NSE since March 2018. Today 74.93% of
Equity is held by Gol and balance by Public and institutional investors. The Company rewarded shareholders with
liberal dividends and bonus shares. The Company had issued two consecutive bonus shares during 2016-17 & 2017-18
aggregating to Rs.116.08 Crores. BDL has successfully adopted International Accounting Standards (Ind AS) w.e.f
2016-17 in line with Government Directives.

Despite increase in turnover multiple times, BDL could manage with more or less same manpower of around
2800. Highest manpower 3300 was during 2012-13 and lowest being 2788 during 2008-09. Manpower as on 01 Oct.
2021 stands at 2669. During the initial days of'its incorporation, the Company was headed by Chairman with day-to-day
operations being overseen by Managing Director which continued till 1989-90. The positions of Chairman and
Managing Director were clubbed during 1990-91 and since then, the Company is being led by Chairman and Managing
Director. Coming to Finance, the function was initially headed by “Financial Controller”. From 1983-84 to 1986-87,
the Finance Department was headed by General Manager (Finance) and from 1987-88 onwards, it is headed by Director
(Finance). The strength of Finance and HR departments as on 01 Oct. 2021 stands at ‘89 and ‘174’ respectively vis-a-
vis‘2669’ of total of manpower of the Company.

Today, with the strength of Balance Sheet, the Company is poised to take off to new horizons in the back drop of
new technologies. The Company is aspiring for Joint Ventures/MoUs planned with the OEMs.

It is encouraging to note that Vigilance department is bringing out the 2nd edition of its annual newsletter
‘CHETANA’. I congratulate Dr.Upender Vennam, [PoS, CVO and his entire team for this initiative.

_8 “Honesty is the first chapter in the book of wisdom.” - Thomas Jefferson

Sd/-
Shri N. Srinivasulu
Director (Finance)
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CVO's MESSAGE

N 4

The theme chosen by Central Vigilance Commission (CVC) this year for Vigilance Awareness Week
(VAW) is “Independent India@?75 : Self-Reliance with Integrity”.

Integrity means doing the right thing at all times and under all circumstances, whether someone is
watching or not. Many-a-time we pretend as if we are doing the right thing. But the fact is that our
conscience is watching our act relentlessly. Opportunities keep knocking to change our mind set. But, very
few ofus will use such opportunities for improving our inner quality towards life.

In any organization, enabling e-based systems and tools are very essential for preventive vigilance.
However, it is good to introduce systems, but the same shall be useful only when these systems are
implemented with utmost commitment. Unless we uphold the rules & procedures and conduct ourselves
with value-based principles, ensuring good governance is not possible.

Honesty, Transparency and Integrity are three main pillars of Good Governance in the Society and
upholding these three values will enable us to achieve a truly pro-found, self-reliant, independent and
integrity India.

I'hope and wish all BDLites would realize the need of the hour and rise to the occasion to build a Selt-
reliant, Transparent and Corruption-free India.

I am happy to present you the 2nd edition of Vigilance Annual Newsletter ‘CHETANA’ on this
occasion of VAW-2021. The newsletter covers Essays, Articles, Posters & Collages contributed by
employees & their family members on anti-corruption themes and also include various systemic
improvements/initiatives undertaken by the vigilance department. I am sure employees of BDL will
benefit from ‘CHETANA’.

I convey my sincere thanks to the CMD and Functional Directors of BDL for their continued support
and co-operation in successful conduct of Vigilance Awareness Week.

Wishing you a very Happy Diwali and hope the festival of light will give us enough strength to fight
against corruption.

Sd/-
Dr. Upender Vennam, IPoS
Chief Vigilance Officer

“It is difficult but not impossible to conduct strictly honest business. 9
What is true is that honesty is incompatible with the amassing of large fortune.” - Mahatma Gandhi
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MESSAGE FROM ED (MARKETING)

BDL’s PRODUCTION & TECHNOLOGICAL JOURNEY TOWARDS SELF-RELIANCE

Bharat Dynamics Limited (BDL) was incorporated in the year 1970, as a Public Sector Undertaking
under the Ministry of Defence, Government of India, to be the manufacturing base for guided missile systems
and allied equipment for the Indian Armed Forces.

During its formative years, BDL worked closely in collaboration with foreign Original Equipment
Manufacturers (OEMs) for manufacture and supply of various missiles. SS11B1 ATGM was the first product
rolled out of the Company manufactured under French Collaboration and the first missile manufactured on
Indian soil.

BDL over the years, evolved into a multi-product, multi-located enterprise manufacturing state-of-the-
art ATGMs such as MILAN, Konkurs and Invar for the Indian Army under licence agreement with foreign
OEMs.

The lead taken by the Nation to develop indigenous, sophisticated and contemporary missiles through
the ambitious Integrated Guided Missile Development Programme gave BDL an opportunity to be closely
involved in the programme, wherein it was identified as the Prime Production Agency. This opened up a
plethora of opportunities for the Company to assimilate advanced manufacturing and programme management
technologies and skills. Thus began the technological and production journey of BDL, which paved the way
towards Self-reliance.

BDL joined the elite few countries in the world capable of manufacturing SAMs by manufacturing and
handing over the Akash Missile System to Indian Army in the year 2015 with 96% indigenous content
involving a large number of supply chain partners which include DPSUs, MSMEs and private industry. Now,
BDL is set to manufacture the Akash Prime for the armed forces.

BDL is poised to enter into new strategic weapons systems covering a wide range of weapon systems
such as Air-to-Air Missiles, Air-to-Surface Missiles, Air Defence Systems, Underwater Weapons and Mines.

In order to give momentum to its efforts towards self-reliance,BDL, built up its in-house R&D
capabilities primarily focusing on design & engineering activities. This approach resulted into significant
achievements in the avenues of indigenization and realization of value-added products and product variants
like the FLAME, CMDS, KLTE, KMTE and Amogha ATGM to name a few.

The clarion call given by our Hon’ble Prime Minister to build an ‘ Atmanirbhar Bharat’gave the nation
the right ecosystem to move further towards self-reliance. Adapting to the new environment, BDL has taken
several initiatives for realization of Atmanirbharta in Defence sector. The Company today has made a paradigm
shift in its manufacturing processes by leveraging niche technologies, adopting practices like industry
4.0,operating latest Surface Mounted Devices assembly lines and developing Al based products. These have
proved to be some of the enablers to contribute towards making the nation self-reliant in Defence sector.

To further take this forward, BDL has also taken up several initiatives to be a part of global supply chain
by entering into MoUs/agreements with foreign OEMs. The Company is working relentlessly not only to
achieve self- reliance but also to export its ‘Made in India’ products to friendly foreign countries and build a

resurgent Atmanirbhar Bharat.
Sd/-
Cmde T N Kaul (Retd.)
ED (Mktg)

10 “If a country is to be corruption free and become a nation of beautiful minds, I strongly feel there are three key societal
members who can make a difference. They are the father, the mother and the teacher.” - Dr. APJ Abdul Kalam
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MESSAGE FROM ED (KBU)

BDL’S PRODUCTION & TECHNOLOGICAL JOURNEY TOWARDS SELF-RELIANCE

BDL has been the singular production agency for missiles and underwater weapons and weapon systems
with an astounding journey of over 51 years. BDL was set with a humble beginning of manufacture of Anti-
Tank Guided Missiles (ATGMs) under licence production. Over these long years, BDL traversed the path of
setting up state-of-the-art Production, Assembly and Test facilities for indigenous production of contemporary
weapons and weapon systems.

Production Facilities

ATGMs, Invar, Konkurs and Milan were the credible ToT products manufactured in BDL. The complex
machinery required for productionization of these missiles were set up in BDL to enable manufacture of these
reliable ATGMs and supply to the Indian Army. As on date, BDL has the capacity of delivering 5000 to 8000
ATGMs per year.

BDL was chosen as Production Partner for the IGMDP programme of DRDO. Accordingly, critical and
complex manufacturing facilities necessary for the same were set up in BDL. Today, BDL boasts of a modern
contemporary manufacture, assembly and test facility for manufacture of ATGMs, Surface to Air Missiles
(SAMs), Quick Reaction SAMs (QRSAMs), Torpedoes, Decoy systems, Sonobuoys etc. Further, there is an
effort to upgrade these facilities to meet the new requirements like Air-to-Air Missiles, Anti-Radar Missiles,
Smart-Anti Air Field Weapons, Strategic Bombs (Garuda & Garutma), Prithvi Deliverable Vehicle (PDV) and
Advanced Air Defence (AAD) Missiles, Submarine-Launched Cruise Missile (SLCM) etc. These facilities
include 5-axis CNC machines, flow-forming machines, Robotic Welding, Surface Mount Technology Lines
for manufacture of various components of these weapons and weapon systems.

Technological Journey

Over the period of over 51 years of existence, BDL has been in the forefront in absorption of various
technological advances. Starting from manufacture of first and second generation ATGMs to design,
development and manufacture of third generation ATGMs. Similarly, from the ramjet motor command guided
Akash to the Pulsed motor, seeker guided missiles like MRSAM, QRSAM. BDL has been part of a great
journey of technology. The setting up of the Design & Engineering Division very early has enabled BDL in
being part of this dynamic industry and is on the verge of proving its indigenously designed Man-Portable
ATGM.

In addition to the above, BDL has indigenously designed and developed different types of launchers,
Simulators, Test Equipment and Counter Measures Dispensing System(CMDS) to meet the requirements of
Indian Armed Forces. Further, BDL is setting up facilities like RF & IIR seeker manufacturing and testing
facility, Warhead and Rocket Motor filling facility etc to cater to this technological journey.

All these efforts have enabled BDLs contribution to the nation’s journey towards self-reliance in an
important and strategic field of weapon and weapon systems indigenous production. BDL has achieved more
than 90% indigenisation of systems and sub-systems of majority of weapons and weapon systems in use by the
Armed Forces of our country manufactured by BDL.

Sd/-
Cmde A Madhava Rao (Retd.)
ED (Unit Head-KBU & PSG)

. : . o 11
“Whoever is careless with the truth in small matters cannot be trusted with important matters.” - Albert Einsteir_
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As directed by the Central Vigilance Commission (CVC) vide its circular no.15/09/21 dated 01/09/2021, the
Vigilance Awareness Week-2021 with the theme “Independent India@?75: Self Reliance with Integrity; Fd= #TT @
75: FATAET ¥ AHAHLAT” was observed in Bharat Dynamics Limited from 26" October to 01*November 2021.
Internal (Housekeeping) activities were conducted and the activities taken up during Vigilance Awareness Week 2020
were also reviewed for their progress and to strengthen the systems and procedures. Apart from this, various outreach
activities were conducted to sensitize employees and citizens against the menace of corruption and the benefits of
transparency, accountability and corruption-free governance. Keeping in view the prevailing pandemic situation, most
of the activities were conducted with strict adherence to COVID — 19 guidelines issued by the competent authority from
time to time. In addition, the economy measures issued by Ministry of Finance vide Department of Expenditure OM
No.7(2)E.Coord/2020 dated 04.09.2020 was also adhered to while observing the Vigilance Awareness Week (VAW).

ACTIVITIES PLANNED BY CVC & CBI

As arun up programme to Vigilance Awareness Week 2021, a joint conference of CVC and CBI was organized at
Kevadia, Gujarat on 20.10.2021. Chief Vigilance Officer, Dr. Upender Vennam, [PoS participated in the conference. As
directed by CVC, an audio-visual clip of a poem on eI HST & STeRTAHTAT was submitted to the Commission.

DISPLAY OF BANNERS & PIDPI POSTERS

AN s ey
BHARAT DYNAMICS: LIMITED
= A it 1 st Wrsimrrrens).
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To spread the message of "Independent India@?75 : Self Reliance with Integrity; Taa=T ATEd @75: TAAET A
AreATAdTaT” and sensitize employees and public at large, Banners on the theme were displayed at conspicuous places
across units of the company. Two Posters on 'Complaints under PIDPI (Public Interest Disclosure and Protection of
Informers)' were displayed across units of the Organization in English, Hindi and Telugu. With the focus to spread
awareness on the PIDPI resolution, a short video was made on the provisions under PIDPI and hosted in BDL website
and intranet of the company.

The observance of 'Vigilance Awareness Week-2021' commenced with Chairman & Managing Director, Cmde
Siddharth Mishra (Retd.) administering 'integrity pledge for citizens' on 26.10.2021 at Kanchanbagh Unit. This was
followed by reading out messages of Hon'ble President of India, Hon'ble Vice-President of India, Hon'ble Prime
Minister of India by Directors and message of CVC by CVO. The program was live across units of the company through
video conference facility. Employees of Corporate Office, Bhanur Unit, Visakhapatnam Unit and Ibrahimpatnam Unit
took the integrity pledge at their respective places.

“Integrity is telling myself the truth and honesty is telling the truth to other people” - Spencer Johnson
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OUT REACHACTIVITIES

To create awareness among employees and citizens, various activities such as Quiz competitions on CDA Rules for
executives, Elocution, Essay Writing, Slogan Writing, Poster and Collage Making were conducted for the employees,
spouse& children of employees and in selected outside schools & colleges across the units of BDL. Apart from this,
Quiz competition for employees of the company on 'Self-Reliant India & Anti-Corruption' was conducted.

SENSITIZATION PROGRAMS

Sensitization programs for employees across units of the company was conducted on 26th and 29th October, 2021 on
matters relating to PIDPI resolution, Complaint Policy of CVC, Disciplinary Proceedings procedure etc.

INAUGURATION OF MID-CAREER TRAIING PROGRAM

B>

I3l SRIantaaH fRifhes
BHARAT DYNAMICS LIMITED

CVC has put a lot of emphasis regarding institutionalization of preventive vigilance module in Public Sector
Organizations. As a part of this, a 15 days mid-career training program for executives in the mid-management level
(Dy. General Managers, Senior Managers & Managers) of BDL was inaugurated by CMD on the eve of the Vigilance
Awareness Week on 26th October, 2021 in presence of Director (Finance), CVO, ED (Unit Head-KBU & PSG),
Head-HR and Trainees. The 15 days training program has been prepared based on the training module of CVC on
preventive vigilance and covers topics on Financial Management, Strategic Management, Human Resources,
Negotiation Skills, Data Analysis, Preventive Vigilance and Outbound Model Village visit among others.

“Living in a hut with integrity is better than living in a palace with shame.” - Matshona Dhliwayo H
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GRAMA SABHA AT BHANUR VILLAGE
3 %‘:‘e} F}HARAT DYIP;’,:JIC?LIMITEZ ‘

(28 SrFgav 1 997, 2021 )
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As an effort to spread awareness about the ill-effect of corruption on society and the importance of self-reliance &
integrity in life, a Gram Sabha was conducted on 28th October, 2021 at Bhanur Village, Sangareddy District, Telangana
wherein 200 citizens including worker of MGNREGA, Women, farmers & High School students were present.
Dr. Upender Vennam, IPoS, CVO/BDL administered ‘integrity pledge for citizens’ to the audience in Telugu language
and spoke about various initiatives of CVC to create awareness among citizens. Speaking on the occasion,
Dr. P Srinivas Yadav, Bhanur Village Sarpanch motivated the villagers to lead a life of integrity. Shri Ch. Ramesh Babu,
Unit Head-BDL (Bhanur), Shri L. Kishan, GM (BU) and other Gram Panchayat members were present in the Gram
Sabha and addressed the gathering. Posters on PIDPI in Telugu were distributed among the citizens. A Skit with anti-
corruption message was organized during the event.

VENDORMEET

Virtual Vendors Meet was organised by Corporate Commercial Dept. of BDL on 29" October 2021, wherein,
vendors from across India were invited to be a part of business prospects of BDL and also to address their grievances, if
any. More than sixty vendors have participated. The meet was inaugurated by Shri P Radhakrishna, Director
(Production). The Director (Production) highlighted the importance of contribution of vendors in BDL's journey
towards self-reliance and also on BDL contribution to Country's journey in being self-reliant. Shri N.P. Diwakar,
Director (Technical) was also present during the inauguration and emphasized to conduct vendor meet periodically so
as to ensure transparency and accountability. Speaking on the occasion after administering 'integrity pledge' to vendors,
CVO, Dr. Upender Vennam expressed that the business should be done in a transparent manner & with highest integrity.
He also stressed on Multiple Vendor Development to reduce dependency and increase competitiveness. Shri GN
Sudharshan Reddy, Additional General Manager (Corporate Commercial) welcomed the gathering and briefed on the
Vendor Development initiatives of the Corporate Commercial Department of the Company and online session on
‘Integrity Pact and Role of Independent External Monitors (IEMs)’ was conducted. Vigilance Officials made a
presentation to vendors on the provisions of PIDPI resolution.

WALKATHONS

Coinciding with observance of National Unity Day (Rastriya Ekta Diwas) on the occasion of the birth anniversary
of SardarVallabhbhai Patel, as part of Vigilance Awareness Week 2021, walkathons were conducted at Bhanur Unit,
Sangareddy District, Vizag Unit, Andhra Pradesh and at Kanchanbagh Unit, Hyderabad on 30" October 2021 wherein
processions were taken out by forming Human Chains on the streets and public were apprised of the need to ensure
integrity in their day-to-day life and to say 'no' to any kind of illegal gratification.

VALEDICTION OF VAW 2021

The observance of Vigilance Awarness Week-2021was concluded with a valedictory function on 01.11.2021 at
Kanchanbagh Unit of the Company. Prof(Dr.) S. Ramachandram, Vice-Chancellor, ANURAG University and Ex-VC
of Osmania University, Hyderabad was invited to grace the occasion as Chief Guest and to deliver a key note address.
Prof Ramachandram addressed the gathering on 'Emerging Technologies & Data Security'. The program was attended
by CMD, Directors and CVO. The dignitaries motivated the employees on displaying ethical behavior at all times and
emphasized on the importance of Integrity in becoming Self-Reliant.

“ "Power does not corrupt. Fear corrupts, perhaps the fear of a loss of power." - John Steinbeck
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Self-reliance means doing things on our own without
relying on others and true to one-self and making best of one’s
own talent.

If any individual is independent and could solve
problems on his own and able to fulfil the needs and desires on
his own, then he could be a stronger member in the society.

Self- reliance not only makes the individual matured,
intellect but also teaches how to overcome insecurities during
hard times. In fact, it makes the individual more creative.

Independent India @75 self-reliance with integrity and
confidence succeeded in the battle against COVID and prepared
well with sense of responsibility and successfully vaccinated its
people.

Now India is moving towards “Aatmanirbhar Bharath” to
excel in the fields of economy, infrastructure.

- M Bhanu Surya V Prakash, DE-I, VU
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Self-reliant India (Aatm Nirbhar Bharat) does’t mean
boycotting foreign goods but limiting India’s dependence on
other countries and moving towards development and progress.
Self —reliance means that a person should not depend on another
person for any work. Self reliance is a positive word. It is very
important for a person, society or a country. A person who
depends on another person can never progress in his / her life.
Being self reliant is the dream of every individual, society and
nation. One of our eminent persons said : “4 Nation’s strength
ultimately consists in what it can do on its own and not in what
it can barrow from others.” Gandhiji always said, “you should
adopt indigenous goods completely”. Use as much of your
countries resources and raw materials as possible. This was the
first step towards self — reliant India. During the recent
CORONA Epidemic, the Government announced the self —
Reliant India Campaign on May 12, 2021. Our Hon’ble PM Sri
Narendra Modi, spoke of making India completely self— reliant
and with the slogan “Local for Vocal”. He called upon the
people of the country to build a self—reliant India along with this,
he announced an economic package of Rs. 20 lakh crores for the
launch of self-reliant India campaign. He also said that, India
should see the COVID-19 Pandemic crisis as an opportunity.

As of many things are started being produced in our own
country. We are able to produce many of the smallest and
greatest items inside the country. From then onwards, the dream
of self suffiency began to grow in the heart of India. When
corona virus was spreading its wings all over the world very fast,
at that moment, no country was able to help the country even
after wanting it. There was a huge shortage of Medicines in our
country. At that time, India also had to go through many medical
related problems. But it is said that “/Necessity is the mother of
invention” and we just proved it and to fulfill our needs, our
steps moved towards a Self-Reliant India.

Self reliance is an important source of strength and
energy. It gives courage to do anything. A man with self reliance
is bound to overcome the difficulties.... Wisdom knows what to
do next, virtue is doing it. So self reliance with integrity plays a
vital role in one’s life to achieve their dream goals.

- Gulla Urmila, AM (HR), KBU
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The word self Reliance means ° the capacity to rely on
one’s own efforts and capabilities’. Addressing the nation on
Covid-19 pandemic, prime Minister Narendra Modi
emphasized the necessity of a * Self-reliant’ India.

He called it ‘ Atmanirbhar Bharat Abhiyan’ (or) Selfreliant India
Mission’ with a vision of making India a bigger and important
part of global economy.

Itis based on 5 pillars: (i) Economy, (ii) Infrastructure for
modern India, (iii) 21st century technology driven system, (iv)
Demand and (v) Vibrant Demography

Indian Government announced a special package Worth
Rs. 20 Lakh crore aimed towards achieving this mission. Under
this mission, compensation will be given to all workers, farmers,
traders etc, who have suffered loss due to lock down. This
package is expected to focus on land, labour, liquidity and laws.

The vigilance awareness week will be observed from
October 26 to November 1,2021 with the theme “Independent
India @ 75 : Self Reliance with Integrity”.

India has the talent. It can make the best products. We
need to make our supply chain stronger to become an
Atmanirbhar Bharat. Hon’ble PM stated that — India today
stands at a point where it has to decide to become self- reliant
while also supporting the world and other countries in
overcoming the challenges that they face.

How to build, An Atmanirbhar Bharat ?

Be vocal for the local. Buy and promote local products
and brands.

Self-reliant India doesn’t mean boycotting foreign goods
but ending India’s dependence on other countries and moving
towards Development and progress. Self-Sufficiency
(Aatmnirbarta) will not only bring development in every region
of the country but will also prove to be milestone in ending
India’s dependence on other countries by solving problems like
poverty and unemployment. Self -reliance is the only road to
true freedom and being one’s own person is its ultimate reward.
Lack of effective modernization of Indian industries is a big
challenge. Country needs huge investment in building strong
social infrastructures.

The Covid-19 pandemic has adversely affected the India
economy and society. Atmanirbhar Bharat is a move towards
making India more self — reliant in the post covid-19 world. For
India to be truly self reliant, government should focus more on
education, health, human capability and research and
development. The mission will definitely support the
resurgence of Indian economy.

- B. Sujatha, Bhanur Unit
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Introduction: Self-reliance is a quality of reliance on one’s own
efforts and abilities, depending on own self for things instead of
relying on others. When people have self-reliance, they are
independent and autonomous. The same principle applies to a
Nation as a whole also. Self-reliance does not mean to self-
isolate from the rest of the world. Self-reliance means that
increasing production of domestic goods and services.

India @75; Celebrating Azadi ka Amrut Mahotsav: India has
come a long way since Independence, and this year is special in
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“The strength of a nation derives from the integrity of the home.” - Confucius
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its journey as it marks the beginning of 75th Year of India as an
independent Nation. The 75th Independence Day will be the
celebration of the spirit of freedom struggle and the reflection of
the feeling of sacrifice. There should be a tribute to the martyrs
of the country and a resolve to build an India of their dreams. It
will have a glimpse of the pride of Sanatan India and the glow of
modern India as well.

India once again rose like a phoenix from the ashes after the 200
Year long oppression as a British colony. All efforts were made
by the imperial coloniser to break the land and divide it in the
name of class caste religion and region but they failed to break
the spirit of us as Indians and thus born the new indivisible India.
Atma Nirbhar Bharat Abhiyaan : Atma Nirbhar Bharat
Abhiyaan (self-reliant India campaign) is a special economic
package believed to be the one of the biggest reforms announced
by India after the 1991 reforms, to fight the economic crisis
triggered by the Covid— 19 pandemic.

The aim of the package was to make the country self-reliant and
self-sufficient in all senses by reviving every sphere of the
economy- from manufacturing to supply. For achieving the
same special focus is laid on land, labour, liquidity and laws.
Mahatma Gandhi: Pioneer in Advocating Self— Reliance : A
dhoti, laati, shawl and smile — Mahatma Gandhi always
epitomized the idea of Self-reliance and self-sufficiency. While
Mahatma Gandhi, the father of the nation is known primarily as
a freedom-fighter, but he also had very definite ideas on the
appropriate ways of his country's economic and social

CHETANA-2021

development which anticipated major elements of the present
day Atma Nirbhar Bharat programme of the Government of
India towards a self-reliant India.
Campaigns for Swadeshi and austerity were not a mere patriotic
slogan but a practical and moral attempt to relieve poverty and
uplift the rural crafts and forge thereby more self-reliance.
Mahatma Gandhi always believed truth, honesty and integrity
are above all religions.
Aligning Self Reliance, Independence and Integrity: The
process of making our country self-reliant will not be possible
without the contributions of its citizens. But, Corruption has
been a biggest hindrance to the development of the nation since
independence. Fighting corruption can only be possible when
every citizen of India imparts Integrityas a way of life. An
individual with integrity will always insist on doing what is right
and also will stand for the right all times. Every effort in this
initiative of honest citizen with integrity will definitely help in
the development of the country as founding fathers dreamt.
Conclusion : Rapidly changing global world has been throwing
a lot of challenges to India on its way to rise as a regional and
global power. Self-reliance is one important element which will
definitely help the country in combating the competition in the
global market. Achieving Self-reliance is not an activity which is
just limited to the programs and campaigns of the government.
Every citizen of the nation has to be party of this movement by
following truth and integrity.

- D. Sai Ramu, AM (Vigilance), VU
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“Honesty creates integrity. Integrity creates inner peace.” - PJ Ferguson
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“In looking for people to hire, look for three qualities: integrity, intelligence and energy. 17
And if they don’t have the first, the other two will kill you.” - Warren Buffett
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18 “The first thing is to be honest with yourself. You can never have an impact on society if you have not
changed yourself. Great peacemakers are all people of integrity, of honesty, but humility.” - Nelson Mandela
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"Integrity without knowledge is weak and useless, and knowledge without integrity 19
is dangerous and dreadful." - Samuel Johnson
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SYSTEMIC IMPROVEMENT INITIATIVES BY VIGILANCE DEPARTMENT

As apart of preventive vigilance, regular checks, surprise checks and scrutiny of procurement and civil works files were
undertaken. Areas requiring systemic improvements were identified and corrective measures were suggested to the
management for suitable intervention.

A total of 10 systemic improvements and good practices are suggested by the Vigilance department during this year
with a total 0f43 since 01.09.2019. Brief of these are furnished herewith for wider dissemination and awareness:

S.No. SYSTEMICIMPROVEMENTS CARRIED OUT
1 SoP for dealing with Strategic / Confidential Procurement Cases —

Selection of vendor/supplier plays a pivotal role in checking the ‘risk’ of suppliers becoming the potential
competitor to BDL in future. It was suggested that provisions should be made available in Manual which
enable identification of the strategic or technical sensitive / confidential procurements and an SoP should be in
place defining the criteria or process for strategic or technical sensitive / confidential procurements, in-line
with Government guidelines.

The suggestion has been accepted by the management and necessary amendments along with the SOP is yet to
be issued.

2 | Report On Engagement Of Casuals/ Contract Manpower At BDL-

A study was undertaken by the vigilance wing on “engagement of Casuals / Contract Manpower” across units
of the Company. It was observed that there is no proper mechanism to monitor the attendance of contract
manpower at work place and also there is no standardized tender document. Terms and conditions in each
service order are different with other. Vigilance wing suggested to implement a suitable biometric attendance
system for all contract manpower. It was suggested to standardize the tender documents and route all files
through CLM Cell. The suggestion is under management consideration.

3 Proper handling of disciplinary cases relating to administrative misconduct, not involving vigilance
angle-

A review was carried out on the pending disciplinary cases relating to administrative mis-conduct, not
involving any vigilance angle in respect of below Board level executives. Improvements were suggested with
regard to completion of departmental inquiries in a time-bound manner as per the extant instructions.
Management has accepted the suggestions and actions expediting the closure of long pending disciplinary
cases have been initiated.

4 Systemic Improvement on procurement of 05 types of Aluminium raw materials —

As part of scrutiny of the procurement of high value items, certain discrepancies were noticed by Vigilance
Wing in the procurement of 05 types of Aluminium raw materials. In response to BDL'’s enquiry, only four (4)
out of nine Vendors submitted their bids / quotations. 03 bids were rejected on commercial grounds due to non-
compliance of delivery schedule as per tender document. However, on the recommendations of Finance Dept.,
the L1 vendor of one item was asked to comply with the delivery period (03 months as per enquiry) and it
complied. No efforts were made by the Division to contact the other two parties with regard to other 3 items.
Had efforts been made to contact other vendors and made them comply to the delivery schedule, e-reverse
auction could have been conducted. Therefore, it was suggested that indenter need to be more vigilant in such
cases and to sensitize IMM and finance wing to bestow undivided attention during the whole process of
procurement. This suggestion has been accepted by the Management and actions have been initiated to
sensitize IMM and Finance executives regarding e-reverse auction.

5 | Time-frame for Approval of DPC/Selection Committee Recommendation, furnishing of certificates by
Committee members and related matters—

As part of review of the systems and procedures of the Company, provisions relating to preparation of merit list
(2.16) of Recruitment Rules-2012 of BDL are studied. It was observed that there is no provision in ‘what time
frame’ the recommendations of Selection Committee/DPC are to be submitted for the approval or otherwise of
the appointing authority. Also, there was no time-limit prescribed for the appointing authority to accord its
approval or otherwise. Further, it was observed that as per the provision at 2.16.2 of existing Recruitment
Rules, the panel is valid for ‘one year’ and it may be extended up to a further period of 6 months. There is no

“ “Winning is Nice If You Don’t Lose Your Integrity In the Process.” - Arnold Horshack
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mention in Recruitment Rules about how this period is calculated. In this connection, adequate detailed
provisions are given in the Office Memorandum No.22011/5/86-Estt (D), issued by DOPT on 10th April, 1989.
It was suggested to incorporate suitable provisions in BDL R&P Rules in-line with DoPT guidelines. The
suggestion is under management consideration.

6 | Systemic Improvement on cutting of sandalwood trees at BDL-KBU by un-identified persons—

It came to the notice of Vigilance Dept. that around 15 sandal wood trees at various locations in KBU had been
cut down during the 3rd week of Jun 2021 and the woods have been stolen by unidentified persons. As this was
amajor security breach, it was suspected that some internal persons who have knowledge of the area might be
involved in this incident. It was suggested to conduct a security audit across units of the company and address
the areas of concern effectively. It was also recommended that proper attendance system should be in place to
monitor the movement of contract persons/ labourers. Further, it was suggested that the incident need to be
thoroughly investigated and the persons responsible have to be identified (both internal & external), for which
regular follow up with police needs to be done. The suggestions are under management consideration.

7 | Inclusion of ‘Electronics-Lab’ Bhanur Unit under Sensitive Area list & Rotation of Executives working
therein-

A review of systems and procedures relating to rotation of executives working in sensitive areas was
undertaken. It was observed that ‘Electronics-Lab’ department can be included in the Sensitive Area list as the
department clears the Goods Receipts (GRs) of Electrical &Electronic components, Electronic sub-assemblies
received from vendors and performs similar function to Inward Goods Quality Control (IGQC) deptt. which is
a sensitive department. Therefore, it was suggested to include ‘Electronics-Lab’ in the sensitive department list
and accordingly, manpower working in this department will figure in the list for compulsory rotation because
of'such posting. The suggestion is under management consideration.

8 | Medical facilities for Re-employed Ex-Servicemen-

Provisions relating to medical facilities to employees were studied with a specific focus on provisions
regulating facilities for re-employed Ex-servicemen (pensioners) in the Company. Upon reading of Central
Organisation, ECHS, Delhi Cantt. letter dated 10.08.2015, it was understood that Ex-Servicemen are required
to choose any one Govt. funded scheme on re-employment. Further, it also clarifies that the beneficiary and
their dependents have to avail any one type of scheme and not combination. BDL PC No. 13/2001 dated
13.06.2001 on Medical facilities for employees does not have any specific provision regulating the medical
benefits for ex-servicemen and their dependents by BDL, if the beneficiary has opted to avail ECHS facility
while in service. Therefore, it was suggested that necessary amendments may be made to the BDL Medical
Rules keeping in view ECHS guideline which will regulate the ex-servicemen joining the company and already
availing medical facility from ECHS. The suggestion is under management consideration.

9 | Provision of Deemed Resignation for absence from duty exceeding 5 yearsin BDL Leave Rules —

It was observed in one case the executive have been absent from duty for more than 20 years and charge sheet
issued against her is pending for long as she is not attending enquiry. It was observed that, Central Services
(Leaves) Rules 1972 amendment to Rule-12 dated 29.03.2012 has a provision of ‘deemed resignation’ for
employees absenting from duty for a continuous period exceeding five years. In view of this, it was suggested
that necessary provisions could be made in BDL Leave Rules by incorporating a provision ‘deemed
resignation’ in-line with Rule-12 of CCS (Leave Rules) 1972 which will address exceptional case of long
absenteeism. The suggestion is under management consideration.

10 | Award of Contract without calling tender and Emergency Procurement Procedure-

Provisions of BDL IMM Manual regulating methods of procurement without tendering such as Petty Purchase,
Committee Purchase were studied and a comparison was made with provisions available in other DPSUs. It
was observed the financial limit prescribed for such petty purchase is inconsistent with DoP and limit for
committee purchase is higher in comparison to other DPSUs. In view of this, it was suggested that conditions
for petty purchase and committee purchase need to be clearly defined and lower financial limit should be
prescribed as is available in other DPSUs and in Rule-155 of GFR-2017. It was also suggested to incorporate
provision relating to ‘Emergency/Urgent Procurement’ and framing a detailed SoP in this regard. The
suggestion is under management consideration.

“If you salute your duty, you no need to salute anybody, if you pollute your duty, 21
you have to salute everybody.” - Dr. APJ Abdul Kalam
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"Join your hands to prevent corruption."
- P. Sai Kiran, DM (Fin),BU

"Wrong can never be right
Corruption can never be justified

Be vigilant, Be True!!"
- Ambika Misha, DM (HR), KBU

"Honesty, integrity and truth are the major
vibrating energies of the Country."

- N. Nalini, DE, VU

"Nothing can give you peace.
Adhere to self reliance with integrity."
- M. Bhanu SV Prakash, DE, VU

"Whenever Corruption is eradicated with integrity,
then only self reliance is achievable by India."

- Kota Appa Rao, AM, VU

"Vigilance leads to construction,
Corruption leads to destruction."

- M. Raja Kumari, BU

"No compromise to corruption,
join us in a fight against it."
- P. Dastagiri, BU

"The biggest disease is corruption and
the vaccine is vigilance."

- Pranavi Gatekadi, BU

"Corruption Corruption Go Away !
Let India grow day-by-day !!"
- K Rithwik Reddy, BU

"You shouldn’t have it if you didn’t earn it."
- TVK Lasya, KBU

"Your Vigilance is cure to corruption,
Be vigilant, fight corruption."”

- Vishwesh Maurya, KBU

"Spot corruption, stop corruption, spread
awareness. Break the chain, be the change."
- C Sarin Kumar, KBU
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“Be Happy To Change Your Goals, But Never Change Your Values.” - Dalai Lama
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Complaints made under Publi
PUBLIC INTEREST DISCLOSURE AND PROTECTION PIDPI omplaints made under Public
Interest Disclosure and Protection of

OF INFORMER RESOLUTION, 2004 (PIDPT) co MPLAINTS: Informers Resolution are termed as

IS THERE CORRUPTION QLG R
AROUND YOU? LGN 2 ) o i
LODGE A COMPLAINT WHEN

UNDER PIDPI. SHOULD YOU
MAKE envelope should be marked as

Your identity shall be kept confidential THEM? "PIDPI'.
A VIGILANCE AWARENESS WEEK 2021 INITIATIVE

Send Complaints in Writing to:
The Secretary, Central Vigilance Commission
Satarkta Bhavan, Block-A
GPO Complex, INA
New Delhi - 110 023

The complaint should be
addressed to the Secretary,

Central Vigilance Comission and

Only complaints against Central

Government officials (including
PSBs, PSUs and UTs) will be
taken into cognizance.

For more details visit
http://www.cvc.gov.in

(Mark the envelope as "PIDPI", complaints should only be against
Central Government Employees, including PSUs, PSBs and UTs efc.)

A VIGILANCE AWARENESS WEEK
2021 INITIATIVE
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